The union election process under the National Labor Relations Board (NLRB) follows a strict federal framework. In Vermont, private-sector unionization falls under the federal jurisdiction of the NLRB 
The NLRB election process moves through six primary steps to secure official recognition: [4] 
1. Collecting Authorization Cards
· The Threshold: Workers must collect signed Union Authorization Cards.
· Minimum Requirement: Legally, at least 30% of employees in the proposed bargaining unit must sign cards to trigger an election petition.
· The Reality: Most unions aim for 50% to 70% support before moving forward to ensure a strong chance of winning. [2, 3, 4, 5] 
2. Request for Recognition & Filing the Petition
· Demand for Recognition: The union formally asks the employer to voluntarily recognize them based on card support.
· Employer Choice: If the employer refuses (or ignores the request), the union files an RC Petition with the regional NLRB office.
· The Cemex Framework: Under current NLRB standards, if a union proves majority support, an employer must either immediately recognize the union or promptly file their own petition (RM petition) within two weeks to challenge it, provided they have not committed unfair labor practices. [6, 7, 8, 9] 
3. NLRB Investigation and Hearing
· Jurisdiction check: An NLRB agent investigates to ensure the board has jurisdiction and that no active union contracts legally bar an election. [2] 
· Defining the Unit: The NLRB reviews whether the proposed group of workers shares a "community of interest" (similar job duties, shifts, and pay). [3] 
· Resolving Disputes: If the employer and union disagree on who is eligible to vote (e.g., whether supervisors are mistakenly included), a pre-election hearing is conducted by the NLRB. [9, 10] 
4. Election Agreement & Voter Lists
· The Details: If there are no disputes, the parties sign an election agreement outlining the date, time, and whether voting will be in-person, by mail, or a hybrid. [2, 11] 
· The Voter List: Within two days of an election order, the employer must submit an "Excelsior list" containing names, addresses, personal emails, and phone numbers of all eligible voters to the NLRB and the union. [12, 13] 
· Campaign Constraints: Both sides campaign. The employer is legally banned from threatening workers, interrogating them, making empty promises, or spying on union activities (known as the "TIPS" rule). [3, 7] 
5. Secret-Ballot Election
· The Vote: The NLRB conducts a Secret-Ballot Election, usually at the workplace or via mail.
· Winning Margin: To win, the union does not need a majority of total employees—it only needs a simple majority (50% + 1) of the votes actually cast. [11, 13] 
6. Counting and Certification
· The Tally: Ballots are counted immediately after voting concludes in front of observers from both sides.
· Objections Window: Both sides have 7 days to file objections regarding illegal conduct or voter eligibility.
· Official Recognition: If no valid objections are sustained, the NLRB certifies the union. This legally obligates the employer to begin bargaining a first contract in good faith. [12, 13] 
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