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Rule #1
The contract is construed as a whole document; parts cannot be isolated for interpretation.  The meaning of each sentence must be determined in relation to the whole document.

Rule #2
Clear and unambiguous (specific) language will prevail over intent or generalities.

Rule #3
Ordinary and commonly accepted meaning, in the absence of a qualifier, is the standard.  The word “may” is given permissive meaning in the absence of strong evidence to the contrary (“will” or “shall”).
Rule #4

Technical meaning governs over ordinary meaning…when the document contains words that have both technical and ordinary meanings 
Rule #5

To include one thing is to exclude another.  Mean what you say; say what you mean.  If you list something, it implies that other things are excluded.  The exception is if you qualify the listing with language such as “including, but not limited to…”

Rule #6

The course of dealing. The concept of past practice is greatly misunderstood and difficult to prove.  To establish past practice, it must be a clear, consistent practice that both sides were aware of and agreed (or acquiesced) to.  It must be longstanding and cover a major condition of employment.

Rule #7
An interpretation may go against the party who proposed the language if the intent of the drafter is not clear in the language, …. because that party is considered to have the greater responsibility to make the language clear. Thus, avoid the “I wrote this, but I meant that” scenarios.
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