        Quotes from the Book
Is Collective Bargaining Important and/or Urgent? 
In the book, “The Future We Need,” there are a number of definitions for collective bargaining. 
P. 13 Traditional Collective Bargaining, at its best, is a system by which working people can exercise collective power and directly confront the owners of capital in a way that reclaims portions of that capital for working people and their communities. This type of collective bargaining has served as a direct mechanism to fight for a fair return on the labor working people invest in building, operating, servicing, or moving something. In this way collective bargaining allows everyday people to practice democracy – directly engaging in the decisions and choices that affect their lives. 

P 14 Collective bargaining: the process whereby employees, identified as a bargaining unit, negotiate as a group, often through an elected bargaining committee, with their employer to determine wages, hours, and other permissible conditions of employment, resulting in a written agreement or contract that defines policy either for all employees of that employer or for those specifically represented by the bargaining committee. 

[bookmark: _GoBack]P. 15 Collective Bargaining is the formal process of negotiation between an employer and a group of employees – often with their union representative – that sets the terms and conditions of work.  Collective bargaining results in a collective bargaining agreement, a legally binding agreement that lays out policies agreed to by management and labor. Because of its role in governing the actions of both management and labor, a CBA is often referred to as the “law of the workplace.” While every CBA is unique to a given labor-management relationship, most include provisions that address pay, scheduling, promotions, discipline, and job standards. CBAs also usually contain a grievance procedure, which provides a process for resolving disputes between management and labor over the interpretation of the contract or regarding employee discipline or termination.

P. 19 To fulfill its true potential, collective bargaining should be seen as a gateway to democracy in the entire economic arena. …  We need to not only ensure that collective bargaining is accessible to workers in this climate but also deepens its effect if it is to become an impetus to the revival of democracy. 

Discussion Questions: 
Which of these is Closest to your Definition of collective bargaining as you CURRENTLY think about it? 
You already have the “right” to bargain collectively, why don’t you?  
What would you have to stop doing in order to make this happen?
Who would you have to convince that this was both important and urgent? 
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