WHAT’S IN A COLLECTIVE BARGAINING LAW?
Definitions
Right to organize
Employer prohibited practices (unfair labor practices, bad faith bargaining, interfering, coercing, reprisals against members/leaders, failure to implement arbitrator’s award or Labor Board decision, refusal to negotiate)
Employee prohibited practices (unfair labor practices, coercing members, bargaining in bad faith, illegal strikes)
Obligation or right to bargain
Impasse processes
	Mediation
Fact-finding
Arbitration
	On limited issues
	Last best offer (issue by issue, total package)
	Advisory; and
	Binding
Right to strike
Bargaining Unit Determination
Bargaining Unit Clarification or Modification
Bargaining Agent Election
Bargaining Agent Decertification
Jurisdiction of the Labor Board
Scope of Bargaining
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