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When employees meet and confer with administrators, we have a small voice. Maybe they’ll even “hear us out” on issues that matter to our classrooms. 
Collective bargaining is a serious seat at the table. Decisions are made only if our union agrees to it. Together we have power. 
Through collective bargaining, we can win:
· 30 minutes of duty free lunch
· Progressive discipline (due process)
· A substantial voice in the evaluation process
· Safer working conditions
· Improved holiday and inclement weather pay
· Higher salaries and better pay for extra work 
· Better health, vision and dental insurance
· Clear policy for sick leave, jury duty leave, bereavement leave, personal leave days
· Clear process for transfer from one school to another 
· Tuition reimbursement 
· Union right to use facilities
· Union right to use equipment
· Union right to use mail systems
· Union right to use bulletin board
· Union access to information
[bookmark: _GoBack]If you believe having real power to control your working conditions, the only long term way to ensure that is COLLECTIVE BARGAINING. 
Anything else is COLLECTIVE BEGGING. 
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