Honesty in Education:
Freedom to Teach
As per NEA’s support letter to the U.S. Department of Education, 

the NEA strongly supports ED’s Office of Elementary and Secondary Education (OESE) in prioritizing antiracism and taking the necessary steps to promote the teaching of American history and civics that reflects the diversity, identities, histories, contributions, and experiences of all students.
Contract language concerning the above imperative emphasis in the educational environment usually focuses on areas that promote equity in the learning atmosphere for staff and students. These areas also include the assurance of workplace environments that are free from bias.  In addition, contract language tends to provide the following protections and common themes: 
· Equal protections and allowances regarding educational materials
· Association involvement in curriculum decisions
The following are affiliate model language and collectively bargained language samples showing these approaches:
Academic Freedom: 
Contract language concerning academic freedom usually focuses on the amount of flexibility an educator has to teach and discuss certain subject matter.
Washington Education Association  
As a vital component of academic freedom, teachers shall be solely responsible for decisions regarding the methods and materials used for the instruction of students. The employer and the Association agree that academic freedom is essential to the fulfillment of the purposes of the District and acknowledge the fundamental need to protect employees from censorship or restraint which might interfere with their obligation in the performance of their professional duties. Accordingly, employees shall be guaranteed full freedom in classroom presentations and discussions and may introduce issues which have economic, political, scientific or social significance, or otherwise controversial material relevant to course content.
Pennsylvania State Education Association

The parties acknowledge that academic freedom is essential to the well-being of the teaching profession.  Academic freedom includes the right of the teacher and student to present, discuss, and explore controversial and divergent points of view in an atmosphere conducive to the quest for knowledge and truth.  In order to create this atmosphere, the teacher must be free to select materials, teaching methods, and strategies that he/she believes to be the most appropriate to the curriculum and to the maturity level of the students without censorship, restraint, or reprisal by the District.  The choice of instructional materials must be made under procedures mutually established by the Association and the District.
Multicultural Curriculum:

Contract language concerning multicultural curricula usually focuses on the awareness and incorporation of contributions from all races in and throughout the fabric of factual history by ensuring the aforementioned is placed and utilized in the learning materials for students.

Michigan Education Association

All instructional program and curricular materials, media and electronic resources used in the District shall reflect the dignity and worth of all human beings.  Any materials, media or resources that state, infer or assign more or less capability or importance to segments of the population on the basis of race, religion, ethnicity, handicap ’disability,’ age or gender shall be removed.  Textbooks, instructional materials, media and electronic resources used shall reflect the diversity of our society and sensitivity to language, graphics or content that is prejudicial or stereotypical.  
A Joint Instructional Council is hereby established.  The Council shall be composed of  ______ bargaining unit members, selected by the Association, and an equal number of representatives selected by the Administration.  Bargaining unit members who serve on the Council shall be compensated in accordance with the rate provided in Appendix _____ or shall be provided released time.  All expenses pertaining to the staff and clerical assistance needed by the Council shall be provided by the Employer.
The Council will adhere to the following evaluation criteria for textbooks, instructional materials, media and electronic resources:

 

1.
Are minorities, women and other protected groups provided full, fair and accurate treatment in the subject materials?

 

2.
Are minorities, women and other protected groups accorded dignity and portrayed in positions of leadership?
3.
Do photographs and other graphics of social groups and settings reflect equal status for all members of society?
 

4.
Are illustrations of diverse individuals and groups ethnically authentic?

 

5.
Do the materials reflect the achievements and contributions of minorities, women and other protected groups in the arts, sciences, business, history, literature, daily life and culture?
Textbook Committee
Prior to adoption of a specific textbook/resource material by the Board of Education, the Joint Instructional Council shall establish a volunteer Textbook Committee of teachers appointed by the Association to evaluate each available textbook/resource material for appropriateness for the affected grade/course. Said evaluation shall include at a minimum readability level that is appropriate and alignment with adopted curriculum in addition to the evaluation criteria found in Section 121.3.   Upon recommendation(s) of the Textbook Committee and with the concurrence of the Joint Instructional Council, the Board shall adopt the selected textbook/resource material for use in the grade/course.  In addition to the recommended textbook/resource material, the Textbook Committee shall make recommendation(s) of alternative textbooks/resource materials that could be used as supplements to the adopted textbook.

           The Textbook Committee shall be provided sufficient released time and all appropriate and up-to-date information/research necessary for it to do its work.

 Textbooks/resource materials should be replaced every two (2) to five (5) years depending upon the appropriateness to the grade/course affected. In no event shall an adopted textbook/resource material be used for more than five (5) years.      

Washington Education Association  

A definite plan shall be developed by the parties which will assist curriculum development to a multi-ethnic model which recognizes the pluralism of the society being served by the District. The District shall provide in-service programs which will prepare employees for work in a multicultural environment and provide them with adequate materials on visible and ethnic minorities. These materials, integrated into the curriculum and including library resources, will provide opportunities for a more balanced perspective of life.


The District shall develop and implement a policy on race relations that includes:
-The condemning of any expressions of racial and ethnic bias in any form by its Board, administration, staff or students;
-A district-wide review of curriculum materials now in use in order to identify materials which contain racial/ethnic prejudice;
-A systematic and on-going program to revise, upgrade and broaden classroom materials, library holdings, audio-visual aids and other supplementary materials.
-Seeking to meet the needs of students from widely differing backgrounds by providing services in cross cultural communications and counseling to students and their families.

The District does not condone and will not tolerate any expression of racism. The District will take appropriate individual and professional action to eliminate all forms of behavior derogatory toward ethic and cultural groups in our schools. Any written allegation of racism within the school district will be immediately investigated by the Superintendent and the results reported to the Board and the Association. 
Chicago Teachers Union, Illinois
In order to implement the joint policy of the BOARD and the UNION to work affirmatively to give each student the advantage of an integrated school and a comprehensive world view, the BOARD agrees as follows:(a)in concert with the UNION, to encourage appointed teachers to apply for transfers under the provisions of this Agreement; (b) in concert with the UNION, to encourage the extensive use of curriculum, texts and supplementary materials that represent contributions made to civilization by all elements of our population; and(c)as funds are available, to develop programs and select schools to receive the services and personnel required to deal comprehensively and effectively with the total needs of a student in a school so that all elements of a sound educational structure are present, such as drastically reduced class size, additional teachers ,additional counselors, reading specialists, clinicians and teacher assistants.

Publishers of Standardized Tests. The BOARD and the UNION agree to urge the publishers of standardized tests for students to include questions as appropriate on the contributions of African-Americans, Latinos, Asian-Americans and other minority groups and women to world and United States history; labor history; and the struggle for human rights and gender equality in the world and United States past and present.

Diversity/Race Relations:
Contract language concerning diversity and race relations in the educational environment usually focuses on areas that promote equity in the learning atmosphere and the surrounding community for staff, students, and community members.
Seattle Education Association, Washington
The SEA and the Seattle Public Schools continue to strive for a relationship that is focused on providing the best possible learning environment for students. The organizational structures described below will help to advance collaboration as we work toward this goal. There is not the luxury of time – each day that passes without every effort being made to ensure that all students can reach the standards set by the SPS for every student to be able to know and do upon graduation is a breach of our collective responsibility to provide a quality education. Paraprofessionals, SAEOPS and Certificated staff are all part of the process. The principles and beliefs set forth in the Preamble of this contract will guide the work of the committee.

Partnership Committee

The SPS and the SEA will create a Partnership Committee consisting of 5 appointees of SPS, (one of which is appointed by the Department of Racial Equity Advancement), 5 appointees of the SEA, (one of which is appointed by the Seattle Education Association Center for Racial Equity), and 3 non- voting community members selected by the parties using agreed upon selection criteria, after the initial convening of the Committee. Each member must commit to serve for a 12-month period. The parties will make their best efforts to assure that the Committee reflects racial and ethnic diversity. The purpose of the committee is to ensure racial equity in our educational system, unapologetically address the needs of students of color who are furthest from educational justice, and to undo the legacies of racism in our educational system, consistent with Board Policy No. 0030 – Ensuring Educational and Racial Equity.

The Partnership Committee will:

a. Convene monthly.

b. Identify and make recommendations to the Leadership Committee on best practices and initiatives that focus on reducing disproportionality in student learning.

c. Identify and work with internal committees, task forces, groups, individual staff members, etc. that are working to increase racial equity and reduce disproportionality in an effort to align and coordinate initiatives.

d. Identify human and financial resources that could support school-level and District-level initiatives.

e. In May of each year, the committee will give a written report to the Leadership Committee that will discuss the District’s progress in ensuring racial equity and eliminating disproportionate discipline and include recommended strategies for use at the District, program and school level. The District will provide to the Committee disaggregated student data on discipline and graduation rates by race/ethnicity, age, gender, and ELL or special education status.

f. Disproportionate discipline and the achievement and opportunity gaps are present in every school and need to be addressed everywhere as soon as possible.

g. Review the work of Building Racial Equity Teams and make recommendations regarding how to share their learnings and best practices.

h. Partnership committee will, as determined by recommendation from SEA CRE and DREA, to approve the yearly payment of the RET stipend to buildings/programs based on requirements of racial equity teams being met (requirements of the racial equity teams are jointly agreed upon by the Partnership Committee, including DREA and SEA CRE).

i. The District will set aside at least one-half day of a District Contractual day for training related to racial equity each year, to be planned by the Partnership Committee. All SAEOPs and Paraprofessionals will be invited and allowed to participate and paid for their time.

j. Ensure that ongoing training on implicit bias and Board Policy No. 0030 – Ensuring Educational and Racial Equity, is provided to all staff.

k. Review SPS progress on recruiting and retaining educators of color and make recommendations as appropriate.

l. Review the SPS Racial Equity Analysis Tool and adapt as needed for use by BLTs/PLTs.

Building Racial Equity Teams/Program Racial Equity Teams

a. Vision Statement: The commitment to institutionalizing racial equity is essential for the success of all learning communities; therefore, all committees must commit to make racial equity the core of their charge. This commitment requires the understanding and utilization of racial equity analysis tool, materials and resources to support convening, planning and action. We must ensure that all work is focused on implementing School Board Policy No. 0030 – Ensuring Educational and Racial Equity. This contract shows our commitment to cross committee work, joint partnership work through BLTs, RETs, and on-going partnered actions. SEA and SPS will co-lead and implement the following:

1) Racial Equity Literacy trainings for school sites and teams.

2) The District will convene all Racial Equity Teams at least twice per school year for training and collaboration on a regional or District-wide basis. The Partnership Committee will oversee the planning of these meetings. in conjunction with the SPS Department of Racial Equity Advancement and SEA Center for Racial Equity.

3) The District will provide five trainings for the induction phase of newly established teams. SEA Center for Racial Equity and SPS Department of Racial Equity Advancement will jointly plan these trainings.

b. For purposes of eliminating disproportionate discipline; promoting stronger relationships between schools; their staff, parents, and students; and supporting student learning and the closing of achievement and opportunity gaps, each building and program that is selected by the Partnership Committee will establish its own Racial Equity Team which meets a minimum of once per month.

c. The Racial Equity Team will consist of at least:

1) A building administrator/program supervisor, and

2) At least four (4) SEA-represented staff. One of the four (4) seats will be designated for classified SEA-represented staff. Schools are encouraged to include staff members from Special Education and English Language Learning Departments. If the team exceeds seven (7) SEA members, representation of classified staff should at a minimum be two, ideally one Paraprofessional and one SAEOP.

Because one of the shared beliefs is that those impacted by recommendations must be given an opportunity to be involved, the parties recognize that extra effort may be required to provide opportunity for representatives of the paraprofessional and office professional staff to participate in the work of the Racial Equity Team. Buildings/programs will examine the possibilities of altered work week scheduling, shared office coverage, limited use of voice mail coverage, and other strategies that encourage and enable the participation on behalf of paraprofessional and office staff representatives.

Certificated and classified staff will be paid equal shares of the Racial Equity Team stipend. Classified staff will submit a time sheet for hours equivalent to their share of the stipend.

3) The BLT team may also appoint a parent and/or student representative with consent of the Racial Equity Team. Other staff members may also be invited to participate in the Racial Equity Team meetings in a non-voting capacity. To the extent possible, the Racial Equity Team will reflect the racial and ethnic diversity of the school/program staff and school community.

d. Building/Program Racial Equity Teams are chaired by a SEA-represented member or cochaired by a SEA-represented member and a building administrator/program supervisor.

e. The work of the Racial Equity Team may be combined with other school or program committees.

f. The responsibilities of the Racial Equity Team are to:

1) Support the analysis of individual, institutional, and structural racism that is contributing to school wide disproportionality.

2) Review the District’s recommendations on best practices and recommended initiatives.

3) Review school/program data on disproportionality in discipline and other areas.

4) Create and lead discussions on how to reduce disproportionality in educationally supportive ways.

5) Facilitate problem-solving around identified issues of disproportionality or inequity, especially pertaining to race.

6) Work with the BLT on the CSIP, budget, and professional development plan to incorporate strategies to reduce disproportionality and inequity.

7) In collaboration with the BLT, facilitate a review of the CSIP as it pertains to Eliminating Opportunity Gap goals.

8) Participate in and coordinate with District level efforts to address disproportionality and inequity.

9) BLT and RET will collaborate to review the CSIP, budget, professional development plan and other whole school initiatives.

10) Program growth for RETs

a. SEA and SPS commit to expanding racial equity teams to all school sites and programs.

b. SPS will provide $260,000 for RET program growth.

c. Within the funding, DREA/CRE will determine the annual number of teams that can be supported based on their capacity, to include non-school based programs.

d. Current and new teams in good standing will continue to be funded for the duration of the contract in order to sustain the investments of Board Policy No. 0030 – Ensuring Educational and Racial Equity.

e. In 2019-2020, a 1.0 FTE represented position will be added to DREA; another 1.0 FTE represented position will be added in 2020-2021.

Mt. Pleasant Education Association, Michigan
APPENDIX V Michigan Professional Educator’s Code of Ethics
Diversity Ethical principle: Professional educators promote cross-cultural awareness by honoring and valuing individual differences and supporting the strengths of all individuals to ensure that instruction reflects the realities and diversity of the world.
St. Paul Federation of Educators, Minnesota
Saint Paul Public Schools and SPFE agree to the belief that Integration is the inclusion of different racial, socioeconomic and ethnic groups to remove the legal and social barriers that perpetuate disparities in student achievement. Integration values multiple perspectives and practices within curriculum, staffing, and decision making, within the school and district that serve the purpose of eliminating educational inequities. Integration is more than just diversity and racial desegregation (count the people); it is inclusion and belonging (the people count). It is foundational for equal and equitable access to educational resources for all students.

The District and the Federation agree that one of the approaches to achieving the mutual goal of ensuring success for all students is to work together to redesign schools or implementing innovative school reforms involving specific provisions governed by the Collective Bargaining Agreement. Both parties recognize that District Policy 101.00 (Racial Equity) obligates the District and Federation to agree to initiatives aimed at raising achievement for all students while closing gaps among different groups of students and eliminating the racial predictability of disparate academic outcomes.

It is the intent of the parties that teachers and administrators in these schools will work collaboratively to create effective learning environments for students in accordance with District Policy 101.00 (Racial Equity). Teachers, other school staff and parents shall have a voice in designing programs and determining work rules that are likely to be successful in such schools

Chicago Public Schools Policy, Illinois 

The Board of Education of the City of Chicago is committed to educational excellence and equity for all students. This commitment is for all, but it is especially directed toward educational equity for students of every race, creed, color, national origin, gender, and including students with disabilities. The Board believes that this commitment requires the establishment of a policy on multicultural education and diversity. Multicultural education is an approach to teaching and learning characterized by: 

· academic content that covers a broad range of knowledge in all disciplines and details relevant perspectives and values of all cultures with particular emphasis on those cultures and events which have been historically omitted or misrepresented in standard school curricula; 

· educational materials that are accurate, scholarly, unbiased, and judged as relevant by the indigenous groups represented: 

· effective teaching that evidences subject matter expertise and that is innovative and culturally responsive and appropriate; 

· assessment material that covers a diverse core of knowledge and permits student achievement to be measured by criterion-referenced tests, standardized instruments, and other alternative performance-based assessments that are culturally relevant; and 

· guidance and counseling that are sensitive to the student's cultural point of reference and allow for meaningful communication. 

Consistent with school reform, the Board of Education supports the right of each school to choose an African-centered curriculum or any other ethnically-centered curriculum as an approach which reflects this policy and which is consistent with the Chicago Public Schools Objectives and Standards. 

The Board of Education of the City of Chicago – 

· acknowledges that cultural identity is inseparable from language and encourages all staff to affirm the importance of respecting the language of each student, with second language proficiency being a desirable goal and a reflection of a precious cultural heritage; 

· recognizes the critical need to incorporate a focus on multiculturalism and diversity in the total school environment which includes meeting the access-needs of students with disabilities and centering on all features of the school culture, such as corridor displays, bulletin boards, assembly programs, newspapers, newsletters, dietary guidelines, food choices, and exhibits; 

· believes strongly that staff recruitment and in-service training must actively aid in diversification and appreciation of the cultural pluralism of our school system. All personnel can contribute to student growth and development through positive communication as they interact daily with the youngsters in our schools; 

· asserts that all students are entitled to a learning climate free from practices which foster attitudes and/or actions leading to discrimination against students, parents, or staff; and 

· invites the participation of local school councils, parents, teachers, principals, community-based organizations, and institutions of higher learning as vital partners and resources in this challenge and responsibility. 

The Board must be proactive in cooperation and collaboration with local schools in addressing racism and other issues of diversity as institutional problems at all levels to ensure equitable outcomes for students. Local school councils should reflect this policy in their school improvement plans. 

The Board of Education of the City of Chicago, by adoption of this policy on multicultural education and diversity, commits itself and its resources to the support of multicultural education. The Board of Education of the City of Chicago, in alignment with the 1988 School Reform Act, directs the General Superintendent and staff to design a comprehensive plan for multicultural education and diversity that is consistent with the powers of the Board of Education, the General Superintendent, and respective local school councils and that includes all aspects of the curriculum and school environment as defined by this policy.
