Crossing A Red Line Scenario 
There is a cluster of schools in your UniServ area that are located in historically red-lined neighborhoods. The neighborhoods around these schools have suffered from generations of disinvestment due to institutional racism resulting in low property values, lack of local medical care, lack of access to fresh food, and a relationship of over-policing with local authorities.   The students and the school’s education support professionals live in these neighborhoods. Typically, the administrators and certified staff live outside of these neighborhoods. 
In one middle school, students and school staff report headaches, fatigue, and dizziness in spaces. During the summer, the spaces become unbearable to concentrate in, and as a result, parents are called to pick up the students from school.  In the elementary school, the city recently posted signs on the water fountains that the water is undrinkable. Teachers are bringing in water bottles from their homes for the students.  In addition, the buildings themselves have chipping paint and crumbling concrete.
Attendance rates of both students and staff are problematic. Incidences of absence due to asthma, expulsions, and suspensions are on the rise across all grade levels. Special Education and Social Service departments are understaffed and have multiple positions that are vacant.  These schools are typically viewed as “starter schools” for school staff – a place to get hired into and then transfer out as quickly as possible.  

