●CBA language: Add to Employee Rights sections of CBAs in employee discipline or due process sections.
The district shall use progressive discipline to improve, correct, and prevent recurrent Board policy violations by an employee. Progressive discipline shall include at least the following steps: an informal discussion, formal discussion with written documentation, written reprimand, and disciplinary action following the outcome of an investigation. The district shall not discharge any employee except upon just cause. Except in the cases of the most serious violations of board policy, a single act shall not subject an employee to discharge. The district shall utilize the hearing process required by Board policy and law for the termination of tenured teachers, prior to termination of any bargaining unit member covered by this Agreement. Violations of this (article/section/procedure) shall be subject to the grievance procedure. For the purposes of this agreement, just cause means:
●prior notice of specific rule/consequence,
●reasonable relation to orderly, efficient and safe operation of the District,
●due process,
●fair and objective investigation,
●substantial evidence of misconduct,
●equal application of rules,
●order and penalties to all employees, and
●evaluation of seriousness of offense with the record of service of employee.

