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Diversity is the range of human differences, including but not limited to race, ethnicity, gender, gender identity, sexual orientation, age, social class, physical ability or attributes, religious or ethical values system, national origin, and political beliefs.

Inclusion is involvement and empowerment, where the inherent worth and dignity of all people are recognized. An inclusive organization promotes and sustains a sense of belonging; it values and practices respect for the talents, beliefs, backgrounds, and ways of living of its members.

Racial justice is the systematic fair treatment of people of all races, resulting in equitable opportunities and outcomes for all.

Dominant Culture is the organizational culture that is heavily influenced by the leadership, management, and organizational development primarily defined by able-bodied, cis-gendered, white men. Dominant workplace cultures do not embrace diversity beyond representation. They promote assimilation over integration, resulting in a missed opportunity to incorporate other cultures and perspectives and to create a more inclusive, equitable environment. 

Racial Justice Culture is the organizational culture proactively focused on countering race inequities inside and outside an organization. It transforms the internal power structure and dilutes the presence of dominant culture within organizations. It gives a larger voice and role to people of color and their lived experiences, both in daily operations and in broader strategic and decision-making contexts. The benefits of a Racial Justice Culture show up outside of the organization as well, in more culturally responsive programs and services. 
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