Additional Resources Explainer
Below are the titles of different resources in this section and brief information regarding this. These are resources for additional exploration and building knowledge. The content you engage with will be inspired by this work.
· Bargaining For the Common Good Racial Justice Guide: This resource provides a supporting tool for engaging in negotiations with racial justice at the forefront.
· NEA Resolution 1, New Business Item B (2015), NEA's Vision, Mission, and Values, and Bylaw 3-1(g) and Leadership Diversity (2006): These are relevant NEA documents that ground these trainings.
· Safe, Just, and Equitable Schools, Adopted by the 2022 NEA Representative Assembly: This document contextualizes NEA’s stance on safe, just, and equitable schools to build a common definition and understanding.
· Paying Attention to White Culture and Privilege: A Missing Link to Advancing Racial Equity:  This document discusses the importance of exposing white privilege and how to work toward changing our society toward racial equity. 
· Small Group Circle Conversation: This is an activity completed in small groups to discuss different facets of race.
· Teaching Tolerance: Teaching at the Intersections: This article introduces the concept of intersectionality and its concepts in society and the classroom.
· Don’t Talk about Implicit Bias Without Talking about Structural Racism by Kathleen Osta and Hugh Vasquez, National Equity Project: This article discusses the impact implicit bias has on structural racism.
· What Can I Do At Work?: This document provides examples of addressing racism, implicit bias, and microaggressions in the workplace.
· NEA Racial Justice in Education Discussion Guide: This is a tool provided by NEA to focus on transformative efforts.
· What do I say when…? What do I do then…?: This is an activity that can be used to practice racial solidarity.
· America’s War on Black Trans Women: This article outlines the harm Black trans women face individually and systemically.
· HRC Honors Frances Thompson, a Black Transgender Hero by HRC Staff: This is an article from the Human Rights Campaign honoring Frances Thompson, a Black transgender woman and early civil rights figure.
· Being Black—but Not Too Black—in the Workplace: This article discusses the impact and adjustments Black people make in the workplace.
· Historical Trauma and The Health and Wellbeing of Communities of Color: This document discusses the impact generational trauma has on people of the global majority.
· Teaching Tolerance: What is White Privilege, Really?: This an article that explores the many unearned advantages that being white has in our society.
· Kirwan Institute: Structural Racialization A Systems Approach to Understanding the Causes and Consequences of Racial Inequity: This document outlines how racial inequity manifests in structures.
· Economic System: This resource and activity demonstrate the inequitable distribution of weather and income that by race persists throughout our economic system.
· Fact Sheet: The 35 Percent Corporate Tax Myth: This document debunks falsehoods around corporate taxes.
· Activity 11: What’s Been Done in the Past?: This activity is one that outlines economic inequity and ways it can be demonstrated through experiential learning.
· The Great Land Robbery: This document outlines the inequities and injustice within Black land ownership.
· Our Homes, Our Future: How Rent Control Can Build Stable, Healthy Communities: This document makes the case for rent control and the impact it would have for the working class.
· Why Unions Must Bargain for Affordable Housing—and How: This article argues about the importance of unions operating with social justice in mind through affordable housing.
· Climate Inequality: Forgotten History: This document discusses climate change through the lens of environmental racism.
· How Workers Can Demand Climate Justice: This article makes the claim for workers role in combating inequity around climate change and the environment. 
· How 1800s racism birthed Chinatown, Japantown and other ethnic enclaves: This article gives context to how ethnically predominate areas came to be in large cities.
· 36 Ways Unions Have Advanced Justice for Workers: This is a list of working class wins that were led by labor unions.
· So You Call Yourself an Ally: 10 Things All ‘Allies’ Need to Know: This article presents a framework for effective allyship.
· The Action Continuum: This tool is a spectrum for moving the needle to confront oppression.
· To Tackle Racial Justice, Organizing Must Change: This article argues that effective organizing and meaningful change require centering racial justice.
· In Wake of Charlottesville, How Can Unions Fight for Racial Justice?: This article calls for unions to center racial justice in their work.
· Scaffolded Resources for White Ally Groups: This document has a variety of resources that white allies could engage with and use.
· NEA UniServ LGBTQ key terms: This document is used to created common use of these terms across trainings and context.
· Neighborhood Disparities in Access to Healthy Foods and Their Effects on Environmental Justice: This document discuss the impact of where you live influencing the quality of food available to you.
· Race Forward: Racial Equity Impact Assessment: This tool is a systematic examination of how different racial and ethnic groups will likely be affected by a proposed action or decision.
· Racial Equity Tool for Affiliate Staff: This is a tool for making decisions with deliberate attention to racial justice, equity, and inclusion.
· Equity Audit: This is a tool used to audit education experiences as it relates to equity.
· Racial Justice in Education Action Plan: This is a tool to plan for how racial justice will be prevalent in education spaces.
· Fighting racism, battling burnout: causes of activist burnout in US racial justice activist: This study examines interviews with 30 U.S. racial justice activists who experienced burnout, identifying four core causes: emotional dispositional, structural, backlash related, and internal movement factors, and outlining implications for sustaining long-term activism.
· Racial Justice Ice Breaker Bingo: This is an activity surfacing public actions that would signify racial justice.
· Fact Sheet: LGBT Workers in the Labor Market: This fact sheet uses data to show that LGBTQI+ workers face economic insecurity and labor market disparities compared with non-LGBTQI+ workers.
