Advancing

Racial Justice

Day 1




NEA has adopted a Standard of Conduct Policy to ensure that
all of our gatherings are welcoming to and free from
discriminatory, harassing, or otherwise unacceptable
behavior. Discrimination or harassment based on race, color,
ethnicity, religion, sex, age, national origin, sexual orientation,
disability, gender identity, or expression, or any other
characteristic protected by law will not be tolerated. If you
have experience any discriminatory or harassing behavior,
please report the incident. Thank you for your commitment to
ensuring a positive event for all.




By attending this training, you confirm that you are either an NEA
affiliate staff person or NEA member in good standing. The information
you receive here is only for your use in your capacity as an NEA affiliate
staff person or NEA member.

This presentation and its contents are confidential and may not be
further distributed or passed on to any other person or published or
reproduced, in whole or in part, by any medium or in any form, for any
purpose unless written consent has been provided by Ellen

Holmes. Audio/video recording, copying of slides, and the use of Al
note--taking tools are prohibited without written consent. Violation of
these terms may result in legal action.




Honoring This Space

We begin by acknowledging that through a history of
colonization and brutality, we currently reside on
Piscataway and Susquehannock land and are connecting
from the traditional lands stewarded by generations

of indigenous people.

We honor these indigenous people, all elders, past,
present, and emerging. We are called to learn and

share these learnings about this tribal history, culture,
and contributions that have been suppressed in the
telling of the story of what we now call the United States
of America.




Acknowledgement

The content we are going to explore may bring up strong
feelings. Throughout our time together, we will explore
examples of racism, ableism, heterosexism, and sexism. By
exploring these together, we can begin the process of
unlearning our own internal oppression.

The purpose of unlearning isn't about forgetting what we = TFW
know or about being wrong; it's a conscious act which A c KN 0 WLE DG MEN T

requires critically examining the ideas and assumptions —
that influence our expectations, behaviors and beliefs about

ourselves and other people. By doing this, we can

challenge the cultural and structural norms that perpetuate

racism and oppression.

Unlearning is something we can all be committed to
because we all have a part to play in dismantling everything Adapted from Transatlantic Notes
that helps maintain racism within society.



» Staff and Members in Same
Training

» Race Forward Training

» All coming from a Different
Space of Privilege and Oppression

» How do we Talk about this Space

» Additional Info




Why we are here:
NEA’s Framework For Change p. 112

Capacity
Building

Awareness
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Logistics to Remember

Questions to Ask
Bathroom
Materials (Not just for

here)
Food
Room Temperature ‘
Tin Dove as a Resource \
Travel : IJ | ‘
\ |
\




Days 1 & 2

7:30-8:30 AM Breakfast

3:30 AM Convene
10:15-10:30 AM Break

12:00- 1:00 PM  LUNCH

2:15-2:30 PM Break

4:30-5:00 PM Choice Networking
5:00 PM Adjourn




Day 3

7:30-8:30 AM Breakfast

3:30 AM Convene
11:00-11:15 AM Break
1:00 PM LUNCH
1:00-2:00

PM Choice Networking
2:00 PM Adjourn




Overview Of Today’s Learning

Welcome & Introductions
Community Building
Setting the Stage

Talking Race

o Defining Race
Systems Analysis of Racism
Shifting Perspectives
ldentifying Racism Types

Defining Racial Justice
* Moving Forward AGENDA

* Closing
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Bylaw 3-1(g) and Leadership Diversity (2006)

Additional Resources

What do you know about Bylaw 3-1(g)?
Most often thought about in relation to RA membership

Comprehensive measure for encouraging racial/ethnic diversity
in leadership

Always intended to be more that meeting an RA quota —to
encourage diverse leaders in all aspects of the affiliate’s work.




Resolution I: White Supremacy Culture

Additional Resources

The National Education Association believes that, in order to
achieve racial and social justice, educators must
acknowledge the existence of White supremacy culture as a
primary root cause of institutional racism, structural racism,
and White privilege. Additionally, the Association believes
that the norms, standards, and organizational structures
manifested in White supremacy culture perpetually exploit

and oppress people of color and serve as detriments to
racial justice.




Resolution I: White Supremacy Culture

Further, the invisible racial benefits of White privilege, which
are automatically conferred irrespective of wealth, gender,
and other factors, severely limit opportunities for people of
color and impede full achievement of racial and social
justice. Therefore, the Association will actively advocate for
social and educational strategies fostering t

institutional racism and White privilege per
White supremacy culture.

ne eradication of
oetuated by




Honoring Native Lands NBI 64

New Business Item (NBI) 64 proposed:

"At the beginning of all NEA convenings, NEA
will acknowledge the native people of whom
this land originated.”

It passed without opposition.




NEA Mission and Vision

Additional Resources

Vision...a great public school for every student.

Mission...advocate for education professionals and to
unite our members and the nation to fulfill the promise of

public education
Core Values:

o Equal Opportunity

o A Just Society
Democracy

o Professionalism

o Partnership

o Collective Action




Why it matters to me

“In our glorious fight for civil rights, we

must guard against being fooled by false M
slogans, such as ‘right to work.” It is a law | B [
to rob us of our civil rights and job rights. "8}l s &

0NN

Its purpose is to destroy labor unions and
the freedom of collective bargaining by
which unions have improved wages and
working conditions of
everyone...Wherever these laws have been
passed, wages are lower, job opportunities
are fewer and there are no civil rights.”
Martin Luther King




How our work with you is framed

Racial justice is the systematic fair treatment of
people of all races, resulting in equitable
opportunities and outcomes for all.

To achieve this requires an explicit, though not
exclusive, examination of race and ethnicity and
a “race and ...” approach that examines how
race compounds and intersects with other
societal issues.




As participants in this room, what
does this mean in your work?

Guiding
Question




Introductions




Introductions

Community and relationships are important.
Please share

Name

Pronouns

State or Local You Work In
Core Value Leading Your Work

INTRODUCE

YOURSELF




Why share your pronouns?

You can’t just assume by looking.

Asking and correctly using someone's pronouns is the
easiest way to show your respect for their gender
identity.

Wrong pronoun use can make a person feel
disrespected, invalidated, dismissed, alienated, or
dysphoric (or, often, all of the above.)

It is a privilege to not have to worry about which
pronoun someone is going to use for you.

"o They, Them, Theirs

= He, Him, His
L

eShe, Her, Hers

" Ze, Hir, Firs

Please

w X€, Xem, Xyrs |




Core values are the CORE v
fundamental beliefs of = 4
a person. These guiding
principles dictate
behavior, choices, and
attitudes.

Our actions may not always reflect our
stated core values.




Community Agreements p. 2-3

Awareness & Self-Knowledge
Listen for Understanding
Be Gracious
Stay Engaged
Be Open & Suspend Judgment

llI”

Say “I”- tell your truth
Lean into Discomfort

Reach for Empathy

Expect Non-Resolution & Non-Closure




Rita & Natasha




Let's debrief
about your
experience at
the National

Museum of
African American

History and
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Reflection Questions

What did you see in the museum that changed or deepened your
understanding of the relationship between race, labor, and power
in this country?

What emotion surfaced most strongly for you—pride, grief, anger,
discomfort, inspiration?

What patterns from the past did you recognize that still show up
in our workplaces, our union structures, or our contracts today?

I




Key Points

History Lives in Our Systems.
The patterns of race, labor, and power we saw are still
shaping our workplaces and our unions today.

Insight Requires Action.
What we felt and learned must translate into concrete
changes in how we organize, bargain, and lead.




Break




Dr. Taraja




What is
Oppression?




What is
Oppression?

Oppression is the experience of
repeated, widespread, systemic
injustice.

Oppression may be extreme
and violent or...

It may be "civilized" or
"structural" that is...oppression
which is a part of everyday life
and built into the laws of
society

A group that shares similar
characteristics may be
oppressed by a more powerful
group that does not share those
characteristics (race, gender,
sexual orientation, ability)

Cycle of Oppression

i Systemic Mistreatment
Justification for =TS R R )
mistreatment it o1 Soup

Misinformation and

Socially Sanctioned ignorance regarding
beliefs, attitudes and oppressed group
assumptions



There is no hierarchy
of oppressions.
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Table Talk

Take the next 10 minutes and discuss your answers to the following
guestions:

1. How do you think individuals, institutions and the dominant
American society justified this cruel and inhumane treatment?

2. What kept those who had power and voice (government

officials, priests & nuns, teachers, civic leaders, regular citizens) from
acknowledging the humanity of these children and preventing this
atrocity?




Privilege is...

An unearned right,
favor, or immunity
granted to particular
individuals or groups
and withheld from
others

A key element in
perpetuating the
power in oppressive
systems

Privilege isn’t just wealth or opportunity.
It’s living in a society that was created
by people like you, for people like you.




Think About
Your Life as
a Ladder

Reflect on three
opportunities you
have received
that were crucial
to your climb.




Affirmatizes

B = We have reflected...

Now: Share

At your table share one of the

opportunities that allowed you to
climb your ladder.

Include how that opportunity relates
to one of your privileges.




< Privilege

» A set of advantages systemically
conferred on a particular person or
O group of people.

R
T

i > White people are racially privileged,
even when they are economically
underprivileged.




Types of Oppression

Matrix of Oppression (pg. 22)

» Table Talk

»We will assigh Oppression Categories for each table.

» At your table, discuss how individuals in our organization may (or do) use

privilege and power to perpetuate oppression against members in your
assigned category

» AND how these same individuals might instead intercept that oppression.




Types of Oppression-Activity Debrief
Matrix of Oppression (pg. 21)

»What was challenging?

»What was easy?

»What is going to keep you up at night?



Key Points

Most people do not question why things
are considered morally good or evil,
rather uncritically, and largely
unconsciously, they adopt the "value
judgments of good and evil" dominant
within their society.

-Nietzsche

Please question. Do not just accept.




Rita and Albert




What words
matter?




Defining Race

Race is not biological. Race is a powerful
social construct that gives certain people
more opportunity and advantages.

I]EFINITI[INI




Defining Prejudice

According to Merriam-Webster:

Prejudice is injury or damage resulting from
some judgment or action of another in disregard of

one's rights especially: detriment to one's legal
rights or claims.



https://www.merriam-webster.com/dictionary/judgment
https://www.merriam-webster.com/dictionary/detriment

Defining Racism
RACISM =

PREJUDICE + INSTITUTIONAL POWER

Terms on page 23-24 in Participant Handout and

in the "Additional Participant Resources"







Key Points: Race, Nationality, Ethnicity

*Race: A social construct that artificially divides
people into distinct groups based on certain
characteristics such as physical appearance
(particularly skin color) ancestral heritage, cultural
affiliation, cultural history, ethnic classification

*Nationality: The status of belonging to a particular
nation by origin, birth or naturalization

*Ethnicity: A social construct that artificially divides
people into smaller social groups based on
characteristics such as shared sense of group
membership, values, behavioral patterns, language,
political and economic interests, history, and
ancestral geographical base




"Race Science"

In the late 1800s the pseudoscience
called “race science” developed
arguing that race is a biological
category. It linked capability to race.

In 1925, using this as the basis, the
Central Tube Company (Pittsburgh)
created a table claiming to connect
race to adaptability to plant work.



Ta ble Ta I ki ng Page 25 of Participant Handout

1. Look for “White Americans” on e s oo P 34 155
the chart. What does this category ==
tell us about who was white in = A S
1925? Who is white today? . Jtedl i e 2

2. Do you see any legacies of this 2
thinking in your work today? If so, = :
h OW? e ] N e

Dutch

3. Bonus: If you were an organizer
during this time, how would you
use this data to organize your
W O r kS i t e ? Lues of Tl O Blcks, ks, and 19081940 (Univrsiy of s rete 1983). Mispelings m orgnal, -+ -

An Example of “Race Science” Run Wild

§EIRILOE
R TR
EEg eSS w3




Activity 6

T e I I us a b ou t y our Ta I ki n g An Example of “Race Science” Run Wild

Employment Fact Sheet of the Central Tube Company, Pittshurgh, 1925:
“Racial Adaptability to Various Types of Plant Work”

Racial Adaptability
to Various Types
of Plant Work

What did you hear or say =

Americans, Whie
irish

that you think needs to be

Finns
Weish
Austrians
Canadians. Fr.
Halians

shared out to the larger

Poles
Scandnavans
Amencans. Back
Dutch
Romanians

Germans

Chinese

Latin Americans
° French

lapanese
Syrans
Fipros
West Indans
Grasks
Spanirds
Portugese
Beigans
Amenians

Mezicans

Jews

Source: Image from Pittsburgh Urban League Archive, 1925. Reprinted in John Bodnar, Roger Simon, and Michael Weber,
Lives of Their Own: Blacks, Italians, and 1900-1960 (University of lllinois Press, 1983). Misspellings in original.

v6.0.allies
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Key Points

In our society, people have been
taught that we should not say the
word, “race.”

Race is a construct developed to

support oppression within a system
of white supremacy.

Once you recognize the existence
of oppression and understand how
it operates, you can learn how to
resist and challenge oppression in
all forms.







Ellen and Natasha
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Let’s Add to Our Definition of Racism *

An historically-rooted system of power hierarchies based on race |

—infused in our institutions, policies, and culture—that benefits white people and hurts
people of color.

Racism isn’t limited to individual acts of prejudice. Rather, the most damaging racism is
built into systems and institutions that shape our lives.

Most coverage of race and racism is not “systemically aware,” meaning that it either
focuses on racism at the level of an individuals’ speech or actions (Central Park

birdwatcher incident May 25, 2020), dismisses systemic racism, or refers to racism in
the past tense.

*Source: Bargaining for the Common Good Racial Justice Guide




Levels of Racism Participant Handouts p. 6

Institutional

Structural




Internalized Racism

Internalized racism lies within individuals.
These are private beliefs about race that
reside inside our minds.

Examples: prejudice, xenophobia,
internalized oppression and privilege, and
biases (conscious and unconscious) about
race influenced by the dominant culture.




Interpersonal Racism

Interpersonal racism occurs between
individuals. Once we bring our private
beliefs about race into our interactions ~ Lu W K r‘] ¥ ,
with others, we are now in the ’
interpersonal realm.

Examples: public expressions of prejudice,
hate, bias and bigotry between individuals.

Source: Race Forward 2018




Institutional Racism

Institutional racism occurs within institutions.
It involves discriminatory treatment, unfair
policies and practices, and inequitable
opportunities and impacts, based on race.

Examples: A school system that concentrates
people of color in the most overcrowded,
under-funded schools with the least
experienced teachers.

Source: Race Forward 2018




Structural Racism

Structural racism is racial bias across
institutions and society. It’s the cumulative
and compounded effects of an array of

factors that systematically privilege white N — -
people and disadvantage people of color. ' ’

Examples: The “racial wealth divide”(where -
whites have many times the wealth of people of | :
color) results from generations of discrimination = =L
and racial inequality.

Source: Race Forward 2018




Key Points

There are no hard and fast lines between the levels
— and changing one can affect another.

While we believe that the individual is responsible
for exploring personal bias ...

The way to effect change is by addressing
institutionalized and structural racism — this is
where injustice lives.




Expressions of Racism Exercise p. 6-10 of PH

Applying your new knowledge:

1. We are going count off by 8’s

2. There are 8 Scenarios

3. Your team will be responsible for providing a two-
sentence summary of the scenario, identifying the
level of expression of racism — and providing “why”
you came to this conclusion (total of one minute).

I

nea

g




Report and Debrief

1 Minute Report Outs

Please share...
» Two sentence summary

» What level did your group determine your scenario
was at and why?




Understanding Expressions of
Racism

Scenario #1: Racism in Medicine

Racism has influenced U.S. health care in the past and
continues to do so today. The most shameful chapters in
American history involve the U.S. government funding
studies that allowed poor black men in Alabama to
succumb to syphilis or Guatemalan prison inmates,
mental health patients and soldiers to be afflicted with
the disease and other sexually transmitted infections.

Government agencies also played a role in sterilizing

black women in North Carolina, Puerto Rican women and
Native American women.

nl' AU —
(

-

What is the
expression of
racism?




Understanding Expressions of

What is the
expression of
racism?

Zach D Roberts
@=droberts

Earher in a parking garage in #Charlottesville - white
supremacists beat this black kid w/poles. [Photo for by
@zdroberts @NationofChange]

7:52 PM - Aug 12. 2017




Understanding Expressions

of Racism
Scenario #3: The Doll Test

In the 1940s, psychologists Kenneth and Mamie Clark designed
and conducted a series of experiments known colloquially as
“the doll tests” to study the psychological effects of segregation
on African-American children.

Drs. Clark used four dolls, identical except for color, to test
children’s racial perceptions. Their subjects, children between

the ages of three to seven, were asked to identify both the race What is th
of the dolls and which color doll they prefer. Most of the children @ S -
preferred the white doll and assigned positive characteristics to expression of

it. The Clarks concluded that “prejudice, discrimination, and
segregation” created a feeling of inferiority among African-
American children and damaged their self-esteem.

racism?




Understanding Expressions

of Racism
Scenario #4: Looking Death Worthy

According to a 2006 report, Looking Death Worthy,
defendants with the most stereotypically Black facial features
(i.e. dark skin, large/full lips, etc.) served up to 8 months
longer in prison for felonies than defendants who possessed

the least stereotypical features. .
vP What is the

In this same study, researchers investigated the role of race in
capital sentencing, and in particular, whether the race of the

expression of

defendant or victim influences the likelihood of a death racism?
sentence. The study concludes that in cases involving a White :
victim, the more stereotypically Black a defendant is perceived
to be, the more likely that person is to be sentenced to death.




Understanding Expressions of

Racism
Scenario #5: Biracial Boy Pushed Off Tape

Teenagers in New Hampshire taunted an 8-year-old biracial boy
with racial slurs and then pushed him off a picnic table with a
rope around his neck, injuring him, the boy’s family said.

The child was treated at a hospital for cuts to his neck following
the near-hanging Aug. 28 in Claremont, the boy’s grandmother,
Lorrie Slattery, told the Valley News of West Lebanon, N.H. He What is the
has since been released and has returned to school in .
expression of

Claremont...
racism?

... An expert on abuse who spoke to the boy at the hospital said
he swung from his neck three times before being able to remove
the rope, Slattery said. None of the teens came to his aid, she



http://bit.ly/2wkX70X

Understanding
Expressions of Racism

Scenario #6: The School-To-Prison Pipeline

A significant number of Chicago students are pushed into the
path of juvenile and adult prisons as a result of harsh disciplinary
policies and high stakes testing. By harsh disciplinary policies,
we mean excessive security procedures and police involvement
as well as the overuse of suspensions and expulsion for minor
infractions. These policies feed the “School to Prison Pipeline”, What is the
sometimes also called the “Schoolhouse to Jailhouse Track”.

expression of

American students, are disproportionately impacted by these racism?
punitive policies...These zero tolerance policies involve the police
in minor incidents and often lead to arrests, juvenile detention
referrals, and even criminal charges and incarceration.

Research suggests that students of color, in particular African



http://www.suspensionstories.com/wp-content/uploads/2010/10/School-to-Prison-Illustration.jpg

Understanding
Expressions of Racism

Scenario #7: Woke Girls

Before school started every morning a 1st-grader student in my
class, with very dark skin would visit me so | could apply cocoa
butter lotion to his skin. | assumed it was just about the lotion, but
when | tried to give him a bottle he could keep in his classroom,
he cried and told me | was the only one who thought his skin was
beautiful.

Just down the hall in the 3rd-grade ESL class, two Mexican
American girls got into a fight. The cause? One girl called the
other a “little Mexican girl.”...

...Besides modeling self-love and loving my students, | made an What is the
effort to fill my classroom library with books that would support at .
my students to be who they already were. That was quite the expression of

challenge.

racism?




Understanding
Expressions of Racism

Scenario #8: Doorway to a Better Life

A state government agency decides that low-income housing must be built, which will I'-'
house low-income Blacks and Latinos. The agency fails to look for locations near jobs and @ |_
important infrastructures, like schools, decent public transportation, and other services. In ~.

fact, it is built in a poor, mostly Black and Latino part of town. Often times the government N
locates the housing where it will have the least opposition. White neighborhoods tend to
oppose public and affordable housing. Resources, whether public or private, often follow
whites who flee urban problems for white suburbs

\

-

When the housing is built, the school district, already under-funded, has new residents too Wh at is the
poor to contribute to its tax base. The local government spends its limited resources on
expression of

transportation to connect largely white, well-to-do suburban commuters to their downtown

jobs.

The public housing residents are left isolated, in under-funded schools, with no raC|Sm?
transportation to job centers. Whole communities of people of color lose opportunities for

a good education, quality housing, living wage jobs, services and support-systems.

In this town, no one individual stands in front of the doorway to a better life and says, “No
Blacks/Latinos/ Native Americans/Asians allowed.” Race, however, is the unspoken
motivator behind a series of actions which lead to decisions about where to place the walls.




Key Points

1. There are no hard and fast lines between
the !l%vels — and changing one can affect
another.

\\{ While we believe that the individual is
\Q\\\Q\ 5 responsible for exploring personal bias ...

2. The way to effect change is by addressing
institutionalized and structural racism — this
Is where injustice lives.




Albert and Eric




Looking for

Expressions of

Racism




Everyday Racism in Union Work

Angel’s Story (pg 11-12)

Remain in your current group
Work: (15 minutes)

* As you read and discuss, consider whether Angel
is thriving in their institutions (school/union).

* Each Group will focus on one question from the
chart

* All Groups will discuss the following:
o As union leaders, what is our role in interrupting
the instances of racism that you recognize?

Report out (10 minutes)

1. What are some examples
of Internal Racism?
(private beliefs and
opinions)?

3. What are some examples
of Institutional Racism
(within systems of power)?

2. What are some examples
of Interpersonal Racism
(between individuals)?

4. What are some examples
of Structural Racism
(across systems of power)?




Key Points

Racial Oppression is always there.

We have to be intentional in
looking for expressions of racism if
we are going to redress them.

We have to recognize that we are
likely unintentional contributors

to the problem — and we have to

choose to be intentional

participants in the solution.




Natasha







Systems of
Income and

Wealth

Two guiding questions:

Are your members doing better financially
than they were 10 years ago? What “signs”
would you see that support your answer?

What is the difference between income and
wealth?




Income

Income is the revenue
that a person can bring
into their household.

The 7 different
types of income

EARNED INCOME
PROFIT INCOME

Primary income
stream through
your job

From selling a
product/service

RENTAL INCOME

From renting out
your property
INTEREST INCOME

| / —P  From compound

ROYALTY INCOME interest and

lending money
From people or €=

businesses using

your ideas and/or

creations
DIVIDEND INCOME
/ \ From buying shares
in a company
CAPITAL GAINS INCOME

From buying and
selling assets that
increase in value




Wealth

Wealth is anything that can be

liguidated and/or passed from

generation to generation -
minus debt.

AL e

o,




Per Capita Income

» Per Capita Income is the average
income earned by each person in
a specific area, like a country.

» What do you think the Per

Capita Income is in the US?
US Per Capita Income 2025



https://www.worldeconomics.com/GrossDomesticProduct/Current-GDP-Per-Capita/United%20States.aspx

Actual v Perceived
Wealth

» Actual v Perceived Wealth is a study
of what most Americans believe
about inequities and wealth, what

they actually are, and what they it
should be

Wealth Distribution Perceived v Actual

ACTUALDISTRIBUTION OF WEALTH

WHAT AMERICANS THINK T 1§

WHAT THEY WOULD LIKE ITTO BE

|
0 10 40 b0

top20%
second 20%
third 20%

fourth 20%

I bottom 2%

80 0

Source: Michae! . Norton, Harvard Business School Dan Avel, Duke University



https://www.youtube.com/watch?v=QPKKQnijnsM&t=8s&themeRefresh=1

U.S. HOUSEHOLD DEBT CLIMBS TO A
RECORD $18 04 TRILLION IN Q4 2024

Negative Wealth |-

CREDIT CARD AUTO LOAN® STUDENT LOAN @ OTHER

» Negative Wealth is when you owe
more than you own. It is created
when your expenses are greater
than your income (aka-Debt)

* In 2019: 10% of American have negative net worth.

= In 2024: 31% of Americans have a net worth of SO or less
» Black/Brown America-1 in 4 have negative wealth
» White America- 1 in 12 have negative wealth

yvahoo/finance




Need 7 Volunteers

Income

5 will represent each Income
Steps Quintile and 2 will represent the

Activity top 5% and 1%
Two Periods of Economic

Growth (1947-1979) and (1979-
2014)




Income Quintiles: 2014

> Income Divided into "fifths" of a 2014 Income Quintiles
Eopulati.on from the lowest income to the * Lowest Quintile: $0-$29,100
ighest income.
: . 2 intile: 29,101-$52,697
> Take a look at the signs the volunteers are nd Quintile 229,101-552,
Egrlr?illr;/gln_cghrlr?enumber represents median . 3rd Quintile: $52 608-682,032
: : 5
oWhat jobs would be in each of these? . 4th Quintile: $82 033-129,006
oWhat economic challenges would each . Highest Quintile: $129,007 and Higher

have?

oWhere are our members?




Directions for 1947-1979

» Lowest: 23 Steps/Pace Forward (+116%)
» Second: 20 Steps/Pace Forward (+100%)
» Middle: 22 Steps/Pace Forward (+111%)
» Fourth: 22.5 Steps/Pace Forward (+114%)
» Highest: 20 Steps/Pace Forward (+99%)




Income and Wealth Exploration

» What characterizes this time period in America?

» Politics/Historic Events/Unionism

1947-1979

» Who was excluded?
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Income and Wealth Exploration

> What characterizes this time period in America?

» Politics/Historic Events/Unionism

1980-2014 | ,, e GREED

5/2//30 : | : - - : IS GOOD-

Mental hospital closings debated
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Directions for 1979-2014

> Lowest: 2 1/2 steps/paces backward (-12%; SO - 29,100)
» Second: 1/2 step/pace forward (+3%; $29,101 - 52,697)
» Middle: 2 steps/paces forward (+12%; $52,698 - 82,032
» Fourth: 5 steps/paces forward (+26%; $82,033 - 129,006)
> Highest: 10 1/2 steps/paces forward (+54%; $129,007+)




Top 5% and Top 1%

» Top 5%: 15 1/2 steps/paces forward (+78%) $230,030 and up
» Top 1%: 67 steps/paces forward (+185%) $423,090 and up




Income: Growth by Quintile 1979-2014

Real Family Income Growth by Quintile

& forTop 59 & Top 19, 1979 - 2014

+185%

e Grew Apart

70%

60%

50% +54°9%
40%

30%

20% +26%

% S
| (()) : +3%_ +12%

—12%

Up to $29,100 $29,101 - $52,698 - $82,033 - $129,007 $230,030 $423,090
P ’ $52,697 $82,032 $129,006 and up and up and up
Bottom 20% Second 20% Middle 20% Fourth 20% Top 20% Top 5% Top 1%
Source: For quintiles and top 5%: US Census Bureau Historical Income Tables, Table F-1 (Income Limits 1947-2014) and Table F-3 (Mean Income 1947-2014).
For income threshold for top 1%: “Income Inequality in the United States, 1913-1998" Emanuel Saez with Thomas Piketty, Quarterly Journal of
Economics, updated to 2014 in Excel formart, June 2015 (TabFig20 |l 4prel.xls). For percent growth: of top 1% “Growing Together Growing Apart - Real
-hr Income Growrth |1979-2012" by Colin Gordon <hrtrpif/scalarusc.edu/works/growing-apart-a-political-history-of-american-inequality/index>.

IS 62 Summer St., 2nd Fl,, Boston, MA oz2110 = www.faireconomy.org - info@faireconomy.org « 617-423-2148




Change in Share of Total Income, 1967-2012
relative to 1967, by percentile

30% - op 5%

25% +

20% +
\ 10r 20%
15% g

10% ~
AN

2D NG T a8Q 1985 1990 .3995 2000 _2005.. 2010

-S%
-10% — \_/\_\\
-15% 1 \/uuuu 20%
gOTTom 20%

FOURTH 20%

SECOND 20%

SOURCE: CENSUS BUREAU




Income Quintiles: 2014 v. 2022

What do you notice?

2014 Income Quintiles

Lowest Quintile: S0-$29,100

2nd Quintile: $29,101-5S52,697
3rd Quintile: §52,698-582,032
4th Quintile: $82,033-129,006
Highest Quintile: $129,007 and Higher

Mean household income by quintiles in United States

In 2022, the mean income for the highest quintile was 1757% of the mean income for the lowest

quintile
500k
$498,167
400k
300k
200k
100k $118,415
$75,121
$15614 $44,346
0
| | { |
Lowest Second Third Fourth Highest Top 5%
L3
Source: U.S. Census Bureau, American Community Survey (ACS) 2022 1-Year Estimates NeI|Sbel'9

The top 1% of household have a medium income of $787,712




Questions for Consideration

» In which quintile do most of our members live?
» In which quintile do you live?
» In which quintile do the policy makers live?

> And the business owners?




Examine the following data
regarding income and wealth by

Race and Gender
Income and

?
Wealth by What do expect to see:

Race and
Gender
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Figure 2.
Real Median Household Income by Race and Hispanic Origin: 1967 to 2023

2023 inflation-adjusted dollars Recession

Asian

White, not Hispanicv\/\_-/

All races
Hispanic (any race)

— A
Black «”

?
N

[N (8N N N O OO O N N N N Y O N O T NN O O O

1959 1965 1970 1975 1980 1985 1990 1995 2000 2005 2010 2015 2023

Note: Households as of March of the following year. The data for 2017 and beyond reflect the implementation of an
updated processing system. The data for 2013 and beyond reflect the implementation of the redesigned income
questions. Refer to Table A-2 for historical race footnotes. The data points are placed at the midpoints of the
respective years. Median household income data are not available prior to 1967. Income is in 2023 dollars, adjusted
using the C-CPI-U (2000-2023) and R-CPI-U-RS (pre-2000). More information on the inflation adjustment and
recessions is available in Appendix A. Information on confidentiality protection, sampling error, nonsampling error,
and definitions is available at <https:/www?2.census.gov/programs-surveys/cps/techdocs/cpsmar24.pdf>.

Source: U.S. Census Bureau, Current Population Survey, 1968 to 2024 Annual Social and Economic Supplements
(CPS ASEQ).

$112,800

$89,050
$80,610

$65,540
$56,490




Total household wealth grew in 2022, but white households still hold the vast majority

Black ™ Hispanic | Other I White

$140T
120T
100T
80T
60T

40T

Source: Brookings Analysis of the
Distributional Financial Accounts,
1989-2022

20T

0 — u

J ! ' ' B Brookings Metro
1989:Q3 1997:Q3 2005:Q3 2013:Q3 2021:Q3




The Gender Pay Gap Visualized

Gender pay gaps and equal pay days for different races
and ethnicities in the U.S.

For every dollar white, non-Hispanic men earn,

— women get paid...

99 84 69 66 59
cents cents cents cents cents
Asian Women Black Pacific Islander Native Latina/
women overall”® women & Native American Hispanic
Hawaiian women women
women

To earn what white, non-Hispanic men earned in 2023,

— they would have to work until...
) T
1 1 T

May Jun. Jul. Aug. Sep. |Oct. Nov. Dec.

*compared to men overall

**Asian, Pacific Islander & Native
Hawaiian women combined

Pay gaps based on median annual
earnings of full-time, year-round

workers.

Sources: National Women's Law
Center, AAUW

Oct. 3, 2024 statilsta Va




Child poverty by race

Supplemental measure of child poverty rate, 2009 -- 2022

35%0
30
55 MNative
20 Hispanic
Black
15
10 Asian
White
5
O
2009 2011 2013 2015 2017 2019 2027

Source: U.S. Census Bureau Minnesota Reformer




Questions for Consideration

» What are the implications for your union as it
relates to this data?

» What actions must your union take for
an equitable distribution of wealth?




Key Points

» Systems have been intentionally built to
shift power, income, wealth, and

opportunity away from those in the @
lowest quintiles toward those in the top “\\
quintile. \N\?o“ |

» The impact is further compounded when
vou look at the intersection of race and
Income.

» Collective action (people power) has led
to any number of institutional solutions
in the past and could do so again.




Rita and Albert




Shifting

Perspectives




Dandelions...



NBC and Gucci




Shifting Perspective p. 19

Traditionally, we have placed more focus on
individual and group acts of racism...

Why is it important to intensify our focus on
systems (Racial Justice in Education, systemic
racism, structural racism)?




Asking

| different
questions
about the
Doll Tests —
p.8




Asking Different Questions p. 19
From: E—) To:

Blame Causes
Who's a racist? What’s causing the racial inequities?
Intentions Effects
What did they mean? What were the actions?
What was their attitude? What are the impacts?
Prejudice Systems
What beliefs made them do it? What institutions are responsible?
Grievance Solutions
How can we fix what happened? What are proactive strategies and solutions?

Source: Race Forward 2018




Key Points

Advocating for racial justice requires
us to shift perspectives and ask a
different, much deeper set of
guestions.

Real change relies upon us spending
more time and energy on defining
solutions.




Rita and Ellen
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https://amazeworks.org/environmental-justice-countering-the-effects-of-environmental-racism




A Couple of Quick Thoughts

1. What do you think we
mean when we say
climate justice?

2. What do you thinkrace .\ /s
has to do with climate ' WY
justice?



Environmental Racism Explained




Environmental Injustice Defined

When a group bears a disproportionate share of
the negative environmental consequences
resulting from industrial, municipal, and
commercial operations or the execution of federal,
state, local, and tribal programs and policies (U.S.
EPA, 1998).




What is the best predictor that a person will be
disproportionately, negatively impacted by
environmental consequences?

Humanitarian Aid
Is Never A Crime

@ﬁ\t

Dmp The Charges

7!Mw—ﬂMy




Plcturlng Climate Justice
Take two minutes to look at

‘IW nx

L R Pl the pictures around the room,

ﬂi

uk.‘

L. S S sclect one that speaks to you
e the most.

Three participants per picture
Five minutes to explain

1. Why did you choose the image?
2. How does your image relate to environmental racism?




Air and Water—A "new" unholy union

Additionally, data centers required to generate Al tend to be located
near poor urban centers; their water requirements and air pollution
further strain already stressed areas.




Activity —
Types of
Environmental

Racism

Pg 27

1) Air Pollution

2) Lack of access to Clean Water
3) Climate Migration/Climigration
4) Extreme Weather

5) Food Production

6) Gentrification

7) Toxins

Question: How does your picture,
linked to one of these terms, impact
Black, Brown and Indigenous
communities in the United States?
Think about your home, community,
workplace and/or union.



Types of Environmental Racism

Air pollution

People of color and the poor in urban area, who are likely to lack health insurance, are exposed to
elevated levels of air pollutants that may lead to greater health impacts from air pollution.

Lack of Access to Clean Water

Due to decrease funding on infrastructure and regulation, many communities of color are
exposed to high level of contamination of their water sources. Lack of accountability leads to
water pipes on low-income neighborhoods to be outdated and containing harmful substances.




Aging infrastructure is one of the root causes of poor indoor air
quality in schools.

* Poor IAQ can trigger asthma attacks and absences. Asthma is a leading cause of
school absence, leading to nearly 10.5 million missed school days per year.

* Research indicates that many students, particularly in low-income areas, do not
have a quick-relief inhaler at school, leading to unplanned ER visits, hospital
stays, and missed work/school days.

*Historical policies that resulted in the racial segregation of neighborhoods,
workplaces, schools, and healthcare facilities continue to exacerbate asthma
disparities today. Limiting resources and opportunities, access to healthcare, and
increasing the risk of exposure to environmental triggers.

nea

EDUCATION

I



https://pubmed.ncbi.nlm.nih.gov/25201791/
https://pubmed.ncbi.nlm.nih.gov/25201791/
https://pubmed.ncbi.nlm.nih.gov/25201791/

Types of Environmental Racism

Climate Migration (Climigration)

As temperature and sea levels have risen due to climate change, governments around the world
are facing massive human displacement without any mechanism to address it.

Food Production

Low income families, who tend to be disproportionately people of color, are forced to spend a

bigger proportion of their income on food than higher income families. Food chain contamination
occurs through introduction of toxic substances into the environment




Food Justice

Food justice is fundamentally about racial justice, because in the

United States, race and racism not only structure everyday experiences
but also influence the (under) development of neighborhoods and the
implementation of policies that disproportionately disenfranchise Black
communities... The desire to 'brin%good food' to Black communities [as a
|orimary solution]... reinforces the belief that these communities have
ittle or no investment in creating their own place-making strategies

toward food self-sufficiency.

Ashante M Reese (2019)

Black Food Geographies: Race, SelfReliance, and Food Access in Washington, D. C.
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Food Aparthe




To ACT on
Organizing
around

environmental
racism and
food apartheid

Ask Different Questions

1. What are the current environmental justice and
food apartheid priorities in your union and/or
labor council?

2. What steps can you take to support these
priorities?

3. What are some projects you want your union
and/or labor council to undertake in addressing
environmental racism?




Types of Environmental Racism

Extreme Weather

Extreme weather events, such as heatwaves, extreme cold, droughts and floods are expected to
increase in frequency and intensity due to climate change. Due to increase in the temperature,
there is increased risk in cardiovascular deaths (with risks higher for African Americans). Low-
income urban neighborhoods and communities of color are particularly vulnerable to because
they are often segregated in the inner city, where dark-colored materials, such as asphalt, used
for construction absorb heat and do not allow it to dissipate at the same rate as soil, grass,
forests, and other less industrial materials. As heatwaves increase, low income families and

people of color are less likely to have access to air-conditioning leading to disproportionate risk of
heat-related illness and death.




Types of Environmental Racism

Gentrification

Gentrification describes the movement of wealthier individuals and families (often White)
into urban, working class neighborhoods. This results in an increase in property values
and rents that often displaces low-income, black and brown inhabitants and businesses

who are then forced to move to other neighborhoods where environmental degradation
IS worse.




Types of Environmental Racism

Toxins in the Community and Workplace

The communities beset by hazardous pollution and toxins tend to be poor and
disproportionately black, brown and indigenous communities. Due to entrenched
segregation, many hazardous waste and toxic facilities end up in these communities,
leading residents to experience health and wellness problems. Research describes the
analysis of all permitted industrial facilities across the United States show that polluters,
including commercial hazardous waste facilities, disproportionately expose communities
of color and low-income populations to chemical releases.




Integrating Racial Justice Solutions

- Without an intentional focus on understanding

how race and other social factors play into
exacerbating the poor conditions of public schools,

we could see a continuation of negative outcomes. @ ‘
\Noﬂﬁ\\\

- School districts serving primarily students of
color receive less funding than districts serving a
majority white student population.

- An aging infrastructure is one of the root causes
of poor indoor air quality in schools.



To ACT on
Organizing
around

environmental
racism and
climate change

Ask Different Questions

1. What are the current environmental justice and
climate change priorities in your union and/or
labor council?

2. What steps can you take to support these
priorities?

3. What are some projects you want your union
and/or labor council to undertake in addressing
environmental racism?




Key Points

Black, brown, and indigenous people and
their communities are more vulnerable to
climate change because of the gap
between the rich and the poor.

Climate change and environmental
racism intensifies racial inequalities.

Low-income people are more likely to
rent, are less prepared for extreme
weather, less likely to be insured and
have fewer financial resources to recover
after events.




Ellen







Advancing Racial Justice Day 1

Give us

your
feedback!




Leave One Word Behind

Thinking back to your core value that you
shared earlier and today’s experience:

What is one word that
describes your spirit right
now?
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