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Racial, Social, and Economic Justice Self-Assessment
Glossary of Terms 
(from Merriam-Webster online dictionary, unless otherwise noted)

Able-ism
· Discrimination or prejudice against individuals with disabilities.

Affinity Group
· A group of people having a common interest or goal or acting together for a specific purpose. 

Antisemitism
· Hostility toward or discrimination against Jews as a religious, ethnic, or racial group.

Classism
· A belief that a person's social or economic station in society determines their value in that society.

Discrimination
· Prejudiced or prejudicial outlook, action, or treatment; the act, practice, or an instance of discriminating categorically rather than individually.

Economic Justice
· A set of moral and ethical principles for building economic institutions, where the ultimate goal is to create an opportunity for each person to establish a sufficient material foundation upon which to have a dignified, productive, and creative life. (Definition from Boston University School of Public Health)

· Focuses on disparities in opportunity and outcome across the economy that result in some people [being treated] unfairly. (Definition from Michigan State University)

Equity
· Justice according to natural law or right; specifically: freedom from bias or favoritism.


Ethnicity
· A social construct that divides people into smaller social groups based on characteristics such as shared sense of group membership, values, behavioral patterns, language, political and economic interests, history and ancestral geographical base. Examples of different ethnic groups are: Cape Verdean, Haitian, African American (Black); Chinese, Korean, Vietnamese (Asian); Cherokee, Mohawk, Navaho (Native American); Cuban, Mexican, Puerto Rican (Latino); Polish, Irish, Swedish (White). (Definition from Oxfam International)

Gender
· The behavioral, cultural, or psychological traits typically associated with one sex. 

Gender Expression
· External manifestations of gender, expressed through a person's name, pronouns, clothing, haircut, behavior, voice, and/or body characteristics. Society identifies these cues as masculine and feminine, although what is considered masculine or feminine changes over time and varies by culture. Typically, transgender people seek to align their gender expression with their gender identity, rather than the sex they were assigned at birth. (Definition from GLAAD Media Reference Guide, 10th Edition)

Gender Identity
· A person's internal, deeply held sense of their gender. For transgender people, their own internal gender identity does not match the sex they were assigned at birth. Most people have a gender identity of man or woman (or boy or girl). For some people, their gender identity does not fit neatly into one of those two choices (i.e. non-binary and/or genderqueer). Unlike gender expression gender identity is not visible to others. (Definition from GLAAD Media Reference Guide, 10th Edition)

Homophobia
· Irrational fear of, aversion to, or discrimination against homosexuality or gay people.


Islamophobia
· Irrational fear of, aversion to, or discrimination against Islam or people who practice Islam.

Prejudice/Prejudicial
· Injury or damage resulting from some judgment or action of another in disregard of one's rights; preconceived judgment or opinion; an adverse opinion or leaning formed without just grounds or before sufficient knowledge; an irrational attitude of hostility directed against an individual, a group, a race, or their supposed characteristics.

Race
· A social construct produced by the dominant group in society to exert power over different groups. (Definition from Oxfam International).

Racial Justice
· A vision and transformation of society to eliminate racial hierarchies and advance collective liberation, where Black, Indigenous, Latinx, Asian Americans, Native Hawaiians, and Pacific Islanders, in particular, have the dignity, resources, power, and self-determination to fully thrive. (Definition from Race Forward)

Racism
· A belief that race is a fundamental determinant of human traits and capacities and that racial differences produce an inherent superiority of a particular race.

Sex
· The classification of a person as male or female. At birth, infants are assigned a sex, usually based on the appearance of their external anatomy. (This is what is written on the birth certificate.) A person's sex, however, is actually a combination of bodily characteristics including: chromosomes, hormones, internal and external reproductive organs, and secondary sex characteristics. (Definition from GLAAD Media Reference Guide, 10th Edition)



Sexism
· Prejudice or discrimination based on sex; behavior, conditions, or attitudes that foster stereotypes of social roles based on sex.

Sexual Orientation
· Describes a person's enduring physical, romantic, and/or emotional attraction to another person. Gender identity and sexual orientation are not the same. Transgender people may be straight, lesbian, gay, bisexual, or queer. For example, a person who transitions from male to female and is attracted solely to men would typically identify as a straight woman. (Definition from GLAAD Media Reference Guide, 10th Edition)

Social Justice
· A state or doctrine of egalitarianism (a belief in human equality especially with respect to social, political, and economic affairs).

Socioeconomic
· Of, relating to, or involving a combination of social and economic factors.

Socioeconomic status: 
· A way of describing people based on their education, income, and type of job. Socioeconomic status is usually described as low, medium, and high. (Definition from The National Cancer Institute)

Stereotyping (transitive verb form of stereotype)
· Stereotype: standardized mental picture that is held in common by members of a group and that represents an oversimplified opinion, prejudiced attitude, or uncritical judgment.

Transphobia
· Irrational fear of, aversion to, or discrimination against transgender people.

Xenophobia
· Fear and hatred of strangers or foreigners or of anything that is strange or foreign.
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