Facilitators
Shelly, Matt, Albert, Eric, Bekah, Natasha, Karla 
Managers
Carrie Andrews, kelby waltman, Elaine Crawford, kevin Kelleher, heman whittier, jeff fanon, 
 
Dave Coble
Michael Soodeen
Nina Price
Everett Lucas
Lori Jackson (ARJ)
Chrsitina Mosley (ESP)
 
STAFF
Coble, David [NEA-CBO-PMP] DCoble@nea.org; Soodeen, Michael [NEA-CBO-CFS] MSoodeen@nea.org; Price, Nina [NEA-CBO-CFS] NPrice@nea.org; Lucas, Everett [NEA-CBO-CFS] ELucas@nea.org; Mosley, Christine Zehender [NEA-CBO-CFS] CMosley@nea.org; Jackson, Lori [NEA-CBO-CFS] LJackson@nea.org
 
Managers
Basurto, Cesar [NEA-CIT-ITS] CBasurto@nea.org; Goode, Jeff [NEA-CBO-CFS] JGoode@nea.org
Kelvin Smith

Hello all – 
A member of your team recently worked on behalf of NEA to provide an excellent training experience for UniServ and Organizers from around the country titled, Advancing Racial Justice.  We recognize that every affiliate is experiencing a tremendous workload increase this year, and your support of our program is greatly appreciated. Their valuable hours were spent in providing logistics, planning, traveling, implementing, and evaluating our work to make sure it was the best it could be.  

The team consisted of Karla Medina (NEA), Shelly Clements (NYSUT), Eric Jones (NJ), Matt Fargen (PA), Albert Jones (MD), Bekah Saxon (CT), and Natasha Eckart (VT), Price, Nina [NEA-CBO-CFS], Lucas, Everett [NEA-CBO-CFS], Coble, David [NEA-CBO-PMP], Soodeen, Michael [NEA-CBO-CFS], and English, Tiffany [NEA-CBO-CFS]. 
 .  

The participants came from 15 states to Montgomery, Alabama. This two and half day event held on January 30 – February 1, was the result of a partnership NEA’s Center for Social and Racial Justice and Center for Organizing and Affiliate Support. The content was designed to provide key outcomes in the following areas: 
1. Developing skills of allyship and advocacy as it relates to interrupting racism 
2. Building familiarity with the foundational terminology and definitions for engaging in anti-racist work
3. Exploration of practices and actions that affiliates can implement to support anti-racist work
4. Application of issue-based organizing basics in several team-based, campaign planning scenarios 
In addition to the classroom practice, 29 people attended the Legacy Museum sites as part of our program on understanding systemic racism.  The museum is a world-class experience that provides a comprehensive history of the destructive violence that shaped our nation, from the slave trade, to the era of Jim Crow and racial terror lynchings, to our current mass incarceration crisis.  It served as an urgent reminder of the layers of systemic oppression that students, members, and colleagues endure because of their racial identities. 
The overall ratings from participants across the days were very high. On a scale of 1-5 the lowest was 4.4 and the highest was 5. The team reviewed feedback and made adjustments accordingly.  Below are a few of the comments about this team’s work. 
“Thank you for challenging us to stretch our minds and interrupting our superficial thoughts about what Union work is around racial justice.”
“I arrived with an open mind but also a little nervous about how I would feel. I was afraid I would be dismissive and cynical about the training. I was engaged and felt like the second day brought the richness and complexities I was hungry for. The differentiations between ally and accomplice were incredibly helpful. Thank you to all the facilitators for your openness and for leading from a courageous place.”
“There were times I was not looking forward to an activity or topic because of a variety of reasons, some of them personal, but I went through them anyway and found out that I enjoyed them and learned from them. I did not expect that. :) Thank you, for a wonderful, no, very inspiring and growth causing experience.”  


