Equity-Centered Coaching Across Intersectional Differences
Are you ready to strengthen your coaching skills and drive meaningful change in your union? This course will empower you to understand how intersectional identities and power dynamics shape coaching relationships within  organizing campaigns. Through practical tools, reflective exercises, and actionable strategies, you'll learn to foster trust, growth, and effective leadership across all kinds of differences. Whether you're new to equity-centered coaching or seeking to deepen your impact, this course will help you build more inclusive, powerful, and resilient organizing communities. This module is best used with the Coaching Differences Guide which is found in the Participant Resources Module. Download this resource prior to completing this module. 
1. Understanding Intersectionality in Coaching
1. Power and Privilege in Coaching Relationships
1. Exploring and Applying the Wheel of Privilege
1. Core Practices for Equity-Centered Coaching
1. Common Pitfalls and How to Avoid Them in Equity-Centered Coaching
1. Using the Guided Reflection Tool: Steps for Equity-Centered Coaching Self-Awareness

