[bookmark: _GoBack]Read the following contract/policy provisions. Based on our understanding of gender identity, who may be excluded by these provisions? How would you revise these provisions to make them more inclusive?

EXAMPLE 1:

B.  Temporary Leaves of Absence
All employees covered by the Agreement who are steadily employed by the Board of Education shall be entitled to the following non-accumulative leaves of absence with pay during each school year.
1.     	In the event of a death in the immediate family which occurs between September 1 and June 15th an allowance up to five (5) days leave shall be granted. Such leave must be used within thirty (30) days of the death. The Superintendent shall have the discretion to extend these periods where he deems it appropriate. "Immediate family" shall be husband, wife, child, stepchild, father, mother, brother, sister, parents-in-law, or any members of the employee's immediate household.
EXAMPLE 2:

C.  All teachers shall receive coverage including spouse and dependent coverage as provided by the applicable plan.
1.  A teacher may elect to forego the above coverage. In such event, the teacher shall receive the following:
a.     	Family to no coverage                                  	$2,300.00 per year
b.     	Family to Single coverage     	                    	$1,300.00 per year
c.     	Family to Husband/Wife coverage     	        	$800.00 per year
d.     	Family to Parent/Child coverage                     	$800.00 per year
e.         Husband/Wife to no coverage                       	$1,800.00 per year
f.          Husband/Wife to Single coverage      	        	$800.00 per year
g.     	Parent/Child to no coverage  	                    	$1,800.00 per year
h.     	Parent/Child to Single coverage                     	$800.00 per year
i.      	Single coverage to no coverage                     	$1,300.00 per year

EXAMPLE 3:

Section P. Coed Activities
 
It is required in cases where students will be using locker rooms or staying over night, and recommended for all other circumstances, that an adult of each gender must be present to supervise coed junior high and senior high activity groups traveling out of district.  Single gender groups must have at least one matching- gender supervisor present.  These adults may be paid coaches/supervisors or volunteers officially designated by the athletic director or building principal.

EXAMPLE 4:
X. MATERNITY LEAVE POLICY
A maternity leave policy is hereby established under authority of law and to become effective July 1, 1976. All female employees who become pregnant or who are otherwise qualified hereunder are hereby granted a maternity leave for a reasonable period of time.
A.  	Period of Leave
A pregnant employee who desires a maternity leave of absence shall submit an official written request for such leave to the Executive Director. Such request shall include a certification of pregnancy from the employee's physician and the beginning and ending dates for said leave. The term of leave shall be no longer than one (1) year. A request for maternity leave shall be submitted at least thirty (30) days prior to the beginning of the requested leave.

Additional leave, not to exceed a maximum of one (1) year may, at the Board's sole discretion, be granted to an employee because the employee is disabled and unable to return to work. Such
disability must be verified by the employee's physician, including the additional anticipated beginning and ending dates for said additional leave. The Board will not unreasonably deny the request for an additional year for maternity leave.

Three (3) week notice shall be given by the Professional employee prior to returning to work.

B.   	Eligibility
 Any employee of the school shall be eligible for this leave on the basis of either pregnancy of the natural mother or immediate adoption of a new born infant by the employee.
A male employee will be granted a paternity leave similar to that given a female employee. A request for a paternity (child-rearing) leave shall be submitted at least thirty (30) days prior to the beginning of the requested leave.
C.       Benefits While on Leave
No salary shall be paid said employee, nor shall pension rights accrue during the period of leave. While on maternity leave as herein defined, the employee is entitled to sick leave for disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth and recovery therefrom, according to guidelines by the Equal Employment Opportunity Commission. Part 1604.10, issued under the Civil Rights Act of 1964.
D.      Return from Maternity Leave
Upon application by the employee on such leave to return to employment following such reasonable maternity leave, the Board shall offer her the job she held before going on leave or a substantially equivalent position. To the extent applicable, this regulation shall be administered in a reasonably consistent way with other leaves of absence as provided under the laws of the Commonwealth of Pennsylvania.
EXAMPLE 5:
Family Illness
   Ten (10) personal illness days per year may be used to attend to an immediate family member with a personal illness.  These days shall not be cumulative.  “Immediate family member” shall be defined as father, mother, brother, sister, son, daughter, husband, wife, a near relative who resides in the same household, or any person with whom the employee has made his home or deemed the primary caregiver.
Bereavement Leave
   Three (3) days of bereavement leave shall be granted for the death of an immediate family member as defined above, as well as parents-in-law, and grandchild and great grandchildren. 
   One (1) day of bereavement leave shall be granted for the death of a near relative.  “Near relative” shall be defined as first cousin, grandfather, grandmother, aunt, uncle, niece, nephew, son-in-law, daughter-in-law, brother-in-law, or sister-in-law, grandfather-in-law and grandmother-in-law. 
   The Superintendent may extend the period of any bereavement leave at his/her discretion.  This benefit shall not be cumulative.

