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Hello all – 
A member of your team recently worked on behalf of NEA to provide an excellent training experience for UniServ from around the country on the timely topic of Advancing LGBTQ+ Justice and Trans Advocacy.  We recognize that every affiliate is experiencing a tremendous workload increase this year, and your support of our program is greatly appreciated. Their valuable hours were spent in providing logistics, planning, traveling, implementing, and evaluating our work to make sure it was the best it could be.  

The team consisted of Karla Medina (NEA), Anthony Brisson (NEA), Lucy Griswold (NEA), Ben West (CA), Bekah Saxon (CT), Grat Dalton (MI), Barb Whitman (UT), Natasha Eckart (VT), Jeny Gardner (WY), Michelle Couture (NY),  Price, Nina [NEA-CBO-CFS], Lucas, Everett [NEA-CBO-CFS], Coble, David [NEA-CBO-PMP], Soodeen, Michael [NEA-CBO-CFS], and English, Tiffany [NEA-CBO-CFS]. 
 .  

The participants came from 17 states to Philadelphia for Advancing LGBTQ+ Justice and Transgender Advocacy. This two and half day event held on November 7-11, was the result of a partnership NEA’s Center for Social and Racial Justice and Center for Organizing and Affiliate Support. The content was designed to provide key outcomes in the following areas: 
1. Developing skills of allyship and advocacy as it relates to the LGBTQ+ community 
2. Building familiarity with the foundational terminology and definitions under the LGBTQ+ umbrella
3. Understanding the limits of legal protection for LGBTQ+ people 
4. Investigating the onslaught of anti-LGBTQ+ legislation and local policies
5. Exploration of practices and actions that affiliates can implement to support the LGBTQ+ Community
6. Application of issue-based organizing basics in a team-based, campaign planning scenario 

We were joined by five panelists from two Philadelphia Community Organizations
University of Pennsylvania LGBT Center https://lgbtcenter.universitylife.upenn.edu/about/
and GALEIA https://www.galaeiqtbipoc.org/

In addition to the classroom practice, 28 people voluntarily attended a walking tour of the historical Philadelphia “Gayborhood.” This event brought to life a rich history of activism, tactics, art, and key wins that collective can achieve.  It was also an urgent reminder of the layers of oppression that the LGBTQ+ community has endured throughout history into today. 
The overall ratings from participants across the days were very high. On a scale of 1-5 the lowest was 4.2 and the highest was 5. The team reviewed feedback and made adjustments accordingly.  Below are a few of the comments about this team’s work. 
“This was my first NEA training and I have worked as a UD for 10 years. I appreciate you giving all of us the liberty to learn about ourselves and the tough social justice fight we have in front of us. The resources that I can access make me feel confident in the support and advocacy I can give to my LGBTQ members and their students. I am going to let my colleagues and managers know that THESE NEA trainings are worth the investment of our time.”
“This space was one of the first times I really felt that the Union I work for appreciated me for who I am and that I was fully accepted in all my queerness. The sense of safety that the trainers built and their bravery to share truly inspired me.”
“The way that the scenario teams were structured made the components of campaign planning accessible.  I can see how to use these methods with locals to discover their issues, shared values, and build an escalation of actions that would win demands they feel are important – on any issue – not just LGBTQ ones.”  
“All of my colleagues need this training.” 
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