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Hello all – 
[bookmark: _GoBack]A member of your team recently worked on behalf of NEA to provide a training for UniServ, Organizers, Campaign Lab Teams, Leaders, Members, and Aspiring Educators.   We recognize that every affiliate is experiencing a tremendous workload increase this year, and your support of our program is greatly appreciated. Their valuable hours were spent planning, traveling, implementing, and evaluating our work to ensure it was the best it could be.  The team consisted of Karla Medina (NEA), Albert Jones, Lead (MD), Melissa Dan (FL), Eric Jones (NJ), LaQuita Maxey (NEA), Michelle Couture (NY), August Haygood, worksite visit lead (AL), Kricket Ickwontoro, Online Course Support (NEA), Barb Whitman (UT), Ilissa Morrow (MN),  Kiesha Williams (MA), Dave Coble (NEA), Michael Soodeen (NEA), Mark Collier (NEA), and Lori Jackson (NEA). 
 
42 Participants from 12 states came to Montgomery, AL for the Center for Organizing and Affiliate Support Program called Organizing on HBCU Campuses. This event is two and a half days of classroom content, an evening visit to Tuskegee University and an evening experience at the Legacy Museum and Equal Justice Initiative Sites.  Additionally, the in-person experience provided before, during, and post-training support through an online course using the NEA Learning Management System.  This was an entirely paperless meeting. The content across these days is designed to provide key outcomes in the following areas: 
1. Personal development and practice on disrupting bias, becoming anti-racist, and using Race and Equity Tools in our everyday union work 
2. Foundational understandings of worksite context on non PWI Campuses
3. Application of methods for centering Race, class, and gender in justice-seeking campaign work
4. Application of skills and methods for building issue based  organizing campaigns
 
Participant comments:
“This has been one of the best trainings I have experienced. While the day was a bit long, it was truly worthwhile. The visit to Tuskegee University was the icing on the cake, making the experience even more memorable. I have enjoyed every minute of it!.”

 “The trainers are great. This is the first time I have been led by people from NEA who are as diverse in background and knowledgeable about this particular content.”
 “The effectiveness of all aspects of the training has been excellent. Having access to the information ahead of time has been very beneficial, and the engagement of the presenters has greatly enhanced the experience. Ending the day with a visit to the Legacy Museum is a powerful way to put everything into perspective, providing a meaningful connection to the training and reinforcing its impact.”
 
