Our Pre-Work – What is our shared purpose?  PLEASE COMPLETE BEFORE MAY 8TH
We are a diverse group of NEA and Affiliate Staff who .... do what, because we believe, in what way? 
Take a look and reflect on our shared purpose from our 2025-2026 cycle.

Why We Choose This Work 
We belong to this work because we believe in the power of collective action, equity, and justice. This work brings together passionate colleagues who challenge and support one another to grow, learn, and create real change. We are allowed to lead with love, trust in our judgement, and meaningful accountability. We value community, professional development, and the opportunity to empower others. At its core, this work gives us hope—it reminds us that together, we can build something better for members, students, and workers everywhere. 

Our shared purpose is to equip, connect, and mobilize members and union staff to build individual skills and collective power for lasting, equity driven change through issue campaigns. Specifically, we: 
· Empower members & staff with high‑quality, intentional training, resources, and mentorship. 
· Foster community & collaboration via safe spaces and peer networks that break down silos. 
· Advance equity & collective action around racial justice, workers’ rights, and social‑justice issues. 
· Uphold democratic, values‑driven unionism that centers every educator’s voice, dignity, and agency.

We achieve our purpose within this team through collective leadership, authentic relationships, shared accountability, and a deep commitment to learning together. By showing up with humility, curiosity, and vulnerability, we create space for real growth and collaboration.   
 
Our approach is responsive and adaptable. We listen to the needs of our members and communities, offering timely, relevant training rooted in justice and adult learning theory. We embrace risk, reflection, and continuous improvement to stay aligned with our shared purpose.   
 
Equity and inclusion guide our work. We intentionally create welcoming spaces that elevate diverse voices, challenge assumptions, and empower participants to lead in their own contexts.   
 
We build power through solidarity, skill development, and organizing rooted in popular education. By supporting one another, sharing knowledge, and acting collectively, we move our work forward with purpose and impact.   
 
In the end, our strength lies in the “we”—a community grounded in trust, committed to justice, and always learning from each other.



Our team will renew our shared purpose for the 2026-2027 UniServ and Organizer Support Program. To achieve this, please answer the following in the table below.  We will work on making it one cohesive, grammarific, honorific, and audaciously stated purpose in Phoenix!

In the table below add your answer for each of the following questions (one or two sentences if possible) - 
· Add Your First and Last Name
· From your perspective, how have we collectively demonstrated or not demonstrated this shared purpose during the 2025 to 2026 cycle? If you are new to the team, how do you connect to this shared purpose as you enter this work?
· Why do you choose to belong to this work – what are your values that cause you to commit to this? 
· What do you think our shared purpose is –what do we do?
· How will we achieve this? 
	Name
	From your perspective, how have we collectively demonstrated or not demonstrated this shared purpose during the 2025 to 2026 cycle?
If you are new to the team, how do you connect to this shared purpose as you enter this work?
	Why do you choose to belong to this work – what are your values that cause you to commit to this?
	What do you think our shared purpose is –what do we do?

	How will we achieve this?  

	Rita Taylor
	We demonstrated this shared purpose most clearly through our flexibility and our ability to leverage collective knowledge, adapting in real time while still centering equity, collaboration, and skill-building. Where we have room to grow is in consistently aligning that collective strength into sustained, strategic action so our impact matches the depth of our shared expertise.
	I choose to belong to this work because my core value is liberation, and this space has been instrumental in my own liberation within this work. It allows me not only to grow personally, but to extend that same opportunity for liberation, clarity, and power to others.

	Our shared purpose is to give people a strong foundation for their purpose and real structure for their passion. We help translate values into action by equipping people with the clarity, skills, and collective support needed to do meaningful, sustained work.
	We will achieve this by keeping our values at the center of everything we do, while continuing to learn, adapt, and grow together. Grounding our work in that mindset allows us to treat this not as temporary effort, but as legacy work that shapes what comes next.


	Scott Warrow
	I felt we demonstrated shared purpose in fostering community and collaboration and through advancing equity and collective action.  The ARJ training that I was a part of galvanized trainers and participants alike to activity support racial justice and protect immigrant communities 
	This work is centrally aligned to my personal and political values. While the union work in my state is important, the work I do with the facilitator team grounds me what is really important in this world.  We need a team of intelligent and dedicated leader who fight and live the cause of social justice 
	I see our shared purpose is to empower one another with the knowledge, wisdom, and energy needed to do this work. Being part of the facilitating team and attending our trainings and workshops brings meaning and context to what I do in my daily work and life. 
	I think that we will achieve this by continuing to support and trust one another to do the work we need to do.  Together we make a difference because we share a common vision and purpose about the value of or work.

	Amanda Kail
	Yes definitely. I’ve only done this for a year, but this group inspires me with their dedication and approach.  
	To me what is most important about being union staff is being able to meet people where they are at and help them collectively figure out how get to where they want to go. I deeply value the perspective of my colleagues across the NEA universe to do that work.
	Our purpose is to give the folks who attend our trainings the tools and insights they need to get the changes they want, and the courage and passion to actually do the work. 
	This crew has an incredible wealth of experience and wisdom. I think we will do the work by creating a space that allows for honest reflection, shared insight, and creativity. 

	Michelle Couture
	Those of us who have committed to the work have done so because it is ingrained in our bones. It is part of who we are and no matter the obstacles we face we will find a way to get it done. No matter what social structures or obstacles face us no matter what social unrest surrounds us no matter what budgetary crises we face there will be a group of people who are always willing and able to stand up and fight for what is right.

	I choose to belong to this work because I want to be around other people who believe like I do who are willing to put themselves in the fray who are willing to seek out the advice from the best of the best to learn from one another and to face hard things together and also to do introspection which is required in tough times and also to grow as people to make the world a better place to fight against injustice and build up the union mindset.

	Our shared purpose is to help those who need assistance and make way for those who just need the opportunities exposed for them. For some it is information, for others it's resources, for others it's just the opportunity to bounce some ideas and for others it is just a listening ear. Our shared purpose is to unite in solidarity against the ever present destructors of the good in our society.

	We will achieve this by continuously educating ourselves, coming together and inspiring one another to keep up the good fight, picking up each other when we fall down, by resting when we need to rest, by never giving up, by bringing in new and exciting people by evolving and by keep offering our hands out to those who we need to partner with to make the change that we see and want to see in the world.


	Scout Anvar 
	I believe the shared purpose of achieving equity-driven positive change is possible when curiosity is fostered in a safe, team-oriented environment. As a former recipient of the training that I will be soon facilitating, I look forward to inviting others to join this movement of advancing solidarity with an ever-expanding, diverse community. 
	As a queer person of color, my life is inherently political. As a union researcher, my work is inherently political. To move the needle forward for all, we must come together and expand upon our shared values. I appreciate being in community with like-minded folks, but beyond that I want to relish in our collective ability to mobilize tangible change through education and encouraging curiosity. 
	I think our shared purpose is advance justice for all and to provide our union siblings with the tools to bring a broader, more diverse population together. Solidary must know no bounds, we must be on the same team to improve our world. 
	We may do this by challenging ourselves to be better everyday. As a brand new member of this team I look forward to being challenged by my new colleagues as well. We must also keep our core values at the forefront of our work. Lastly, we must be flexible, open minded, and willing to adapt.

	Melissa Dan
	I do believe as a team we have equipped, empowered, educated, connected, and mobilized staff, members, and governance across our trainings to learn and take back real examples and products that are useful in our current day to day work to then positively impact their own state/locals. This is done through intentional training styles that allow our participants to engage with the material and each other in groups and by encouraging discussion to hear what other states are doing. The feedback form allows us to continuously adjust our work to stay relevant and practical with the needs of the attendees. 
	I choose to belong to this work to include and empower people to build collective action and use their agency to win campaigns and issues that they would like to see change in. I believe that this work is inclusive and we can all learn from each other to build skills. I do believe in a bottom-up approach to allow all of our voices to be heard and for people to know that they have the power to make change. 
	Our shared purpose is to educate, empower, include, equip, and organize people to build out a model as this in their state/local based on issues they are trying to win.
	We will achieve this by creating more hands on and interactive sessions that focus on issues our staff and members are currently dealing with in their state/locals to help educate and equip them to build a strategic plan to achieve wins they would like to see happen.  

	Meighan Davis
	This team and local school board elections are about the only thing giving me hope in this political climate. The use of adult learning (which is not as common in the political work of the union) continues to show up in evaluations making Winning School Board Elections one of the best trainings they’ve been to. I know that’s true for foundations and other focus academies. 
	I choose to belong to this work because I want to help people win shit for their students, contracts, and communities. 
	Added to this sentence: Our shared purpose is to equip, connect, and mobilize members and union staff to build individual skills and collective power for lasting, equity driven change through issue campaigns and winning elections. 
	By not letting this work die when Ellen abandons us. 

	Alan Underwood
	As a new member to the team, I have been inspired by the people who have facilitated the multiple trainings I have attended. I have seen trainers model and live their values in both the training room and outside of it. I have seen first hand how the work gives space for leaders to find their voice and space in their own local unions and build power to make substantial changes in their lives and the lives of their peers
	I choose to join because being a part of something bigger than oneself is empowering. I can then help create spaces and opportunities for others to find those things in themselves. To help coach people to find the power they need to win what they deserve.
	Our shared purpose is to ask tough questions, to coach and guide, and to facilitate spaces for people to learn and grow as leaders and staff. Our purpose is to help others discover gifts and strengths, but also to challenge traditional thinking. Our purposes is to build shared values and visions for what is possible.
	We will achieve this by not backing away from tough conversations. We will achieve this by creating spaces for people to challenge the status quo. We will achieve this by keeping justice at the forefront of our work.

	Albert Jones
	This work is about our collective practice. We have leaned on this collective to do this work with efficacy and intention.
	I belong to this work because it continues to make me a better human. This work is imperfect and welcomes imperfect people.
	We do this work because we believe in the impact collective action has on improving the lives of those who are marginalized. 
	We achieve this through our everyday actions and thoughts in the way we show up together and back home.

	Sonia Fortin
	As a team, we continuously take ownership to promote a supportive learning space for each other and all participants. 
	As always, I am dedicated to continuing to sharpen my own skills through shared learning. Be an active members of this learning community

	We actively work on creating a positive and supportive space for everyone to learn and grow. 
	Provide meaningful support to support participants’ needs. 

	Michael Ruiz
	We have demonstrated this shared purpose by our collective actions. We may hit a bump in the road from time to time, though we continue to carry this work forward. 
	This group brings me joy through the relationship and the opportunity to give back to staff and members across the country. 
	We are part of the facilitation team because we believe in the work. The work helps grow and expand staff and members from all walks of life. 
	By working together, showing up with grace and humility. 

	Beth Anderson
	Teamwork ~ we practice together, implement our plans, adjust on the fly, and come together to support members in their learning.
	I choose to belong to this work because it brings me joy to be part of a process that provides me a place to learn and grow while at the same time giving back that same experience to others.
	We do this work together because we know and live the principal that “we all do better when we all do better”
I still miss Sen Wellstone
	Collaboration with each other – gently and graciously pushing ourselves and our teams to do this good and hard work.

	Katie Grant
	As a new member to the team, this shared purpose makes explicit and clear the purpose and community of the group I am becoming a member of. I am looking forward to learning from the community and being in this community. 
	I believe strongly in the importance and impact of learning that occurs “outside of your normal”--attending a training outside of your normal state, context, and community drives expansive learning. The community, growth, and connection that is endemic to these sorts of experiences changes us for the better. 
	Cultivate learning, reflection, and experiential opportunities for participants to then operationalize in their own lives—so the learning doesn’t stay at just the training. 
	Connecting intentionally, being present with one another, listening to understand, offering resources, and cultivating joy. 

	Monet Reilly
	Supporting campaign lab and trying to remove the gatekeeping of our organizations to encourage organizing principals and supporting each other in those goals at home. Also just the mental support we provide each other to keep us from burning out and allowing us to stay in the career.
	It is needed. It is cathartic. People deserve a place to feel heard and learn to expand on their ideas. I value honesty, transparency, teamwork, community building. 
	We teach staff and members how to advocate for themselves and others. We also curate a safe space for diversity to enable it to exist and thrive within our organizations. 
	We achieve this by existing. By fighting for our seat at the table, and our piece of pie in the budget. By delivering top notch trainings that were thoughtfully prepared and presented. 

	Kristin Lytie
	I think the proof is in the turn out. So many of our coworkers are released to do this work, meaning management understands the value. So many staff and leaders attend our trainings meaning they have an expectation that their time will be valued. And we ourselves as trainers have committed to this program because we believe in it. Continuing to show up voluntarily means we all believe in the work.
	I choose to belong to this work because I believe in popular education. We learn best from our peers and the campaigns they are working on. It excites me to hear what they are working on and what I can bring back home. I also appreciate the space for real discussion on praxis when we are normally running around putting out fires. 
	We teach staff to enable leaders to create their own campaigns to bring members together to win goals, increase membership, and develop leaders. We teach unionism. 
	By continuing to develop trainers and curriculum that reflect the needs of our constituents. 

	Lindsay Bova
	We have demonstrated our shared purpose through continued commitment to collaboration, participant engagement, and equity-centered work. We have supported one another through collective leadership, shared learning, and intentional efforts to provide meaningful training and resources to participants. There have been clear efforts to maintain spaces for dialogue, reflection, and growth.
	I choose to belong to this work because I believe it is meaningful, thoughtful, and has a real impact on colleagues, members, students, and the broader community. I value justice, equity, collaboration, and collective action, and this work aligns deeply with those beliefs. I am committed to spaces where people work together to create change, support one another’s growth, and advocate for dignity and fairness in education and labor. I also value the opportunity to continue building relationships, learning from others, and contributing to work that is grounded in purpose and solidarity.
	Our shared purpose is to equip members and staff to build skills and collective power for equity-driven change.
	We will achieve this through collaboration, authentic relationships, and shared accountability. We will continue learning and adapting, and will ensure this work continues, carrying the torch for Ellen. #EllensLegacy


	Eric Jones
	Our dedication to serve our colleagues across the country.  Our flexibility to adjustments and modifications as needed to ensure maximum participation.  Our commitment to each other to ensure affirmation, support, and growth to new members of the team.  Collectively, this dynamic team embodies shared values and purpose in the continued growth and development of our colleagues.  
	A highlight of my professional staff journey has been serving on this team.  I love learning from colleagues who share my passion for equity and justice across the country.  I enjoy hearing the varied perspectives and lens of which this work is possible.  I leave each training with a renewed purpose and breath of fresh air to stay focused and committed to our cause.  
	To empower professional staff members to serve as the best advocates and equip them with tools to ensure members and leaders are the best organizers with a lens focused on equity, justice, and voice.  
	Training trainers and leaders to continue pushing the needle toward the member voice and empowerment.  

	Hedy Eischeid
	While the addition of leaders initially caused some angst, I believe it has strengthened our work.  Working together, leaders and staff, we can build more power than we can as just staff.  This model will make out states and locals stronger.
	I thrive by being around and working with strong leaders who are committed to excellence and social justice.  Each time I am given the opportunity to interact with this wonderful group of people, I leave feeling stronger and emboldened.
	We use our skills, strengths, and knowledge to enable our leaders and colleagues to do the work that will improve the lives of our/their members and the students they work with.
	Developing a shared vision and acting on that vision.

	Dr. Taraja Shephard Allen
	We continuously update training styles, resources and content to meet the needs of adult learners in our in-person and virtual spaces that feel relevant, relatable, and resource-filled.
	I choose to do this work to learn, grow, and enhance my professional skills as a facilitator. I appreciate how it has also provide an opportunity for personal growth as well. I bring a growth mindset.
	We provide an opportunity for authentic learner in a union centered space that focuses on advocacy and power building from the bottom up.
	We achieve this by showing up even when we are tired and leading with compassionate authenticity. We prepare, practice, and then just use our collective knowledge to adjust to our audience and their needs.

	Linda Torres
	Our ability to come into these spaces as leaders but collaborate as teams allows us to respond appropriately to a country that is repeatedly demonstrating a lack of alignment with union values and our principles.
	I choose to do this work because the work gives me hope, and the people give me joy.
	We model excellence amidst chaos and provide both facilitators and participants with an opportunity to see what can be, test what is possible, and experience growth and acceptance.
	We show up. We listen. We tell folks to quiet down when needed and to speak up when required. 

	Ilissa Morrow 
	From my perspective, we demonstrated our shared purpose most clearly in the ways we invested in relationships, leadership development, and collective problem solving throughout this cycle. We created spaces where members and staff could learn together, challenge one another, and grow in their understanding of organizing, equity, and collective action. I saw intentional efforts to center voices that are often marginalized and to approach our work with care, vulnerability, and accountability.
	I choose to belong to this work because I value equity, justice, community, and collective action. I believe people deserve spaces where they are heard, respected, and empowered to make change together.
This work matters to me because it is rooted in relationships and the belief that we can create better conditions for educators, students, workers, and communities when we organize collectively. I’m committed to work that develops leaders, challenges inequity, and builds hope and possibility for others.

	I believe our shared purpose is to equip, connect, and mobilize members and staff to build collective power for lasting, equity-driven change. We do this through leadership development, organizing, mentorship, training, relationship building, and issue-based campaigns rooted in justice and solidarity.
At the core, we help people build the skills, confidence, and community needed to lead and create change within their locals, schools, and communities.

	We stay responsive to the needs of members and communities by adapting our work, listening deeply, and centering equity in our approach. Through collaboration, popular education, mentorship, and solidarity, we strengthen both individual leadership and collective power so that our work leads to meaningful and lasting impact.

	Ben West
	We work as a team that supports one another and leans into pushing each other to continue to develop into our collective and individual practices. 
	This is important work because we each bring our own unique and shared experiences that help to shape how we view and approach the work.  This creates an opportunity for us to challenge and grow.
	We do this work because we care. Bringing our unique selves to this work allows the folks we interact with to grow and develop in their roles and create the change we wish to see.
	We work through our collective power and commitment to ourselves and one another to not settle, but continue to strive for the improvements we all seek. 

	Serafina DeVita
	Creating spaces to learn and grow as leaders who value teamwork helps us more authentically lead not only the participants in these programs, but the members we support in our daily work to build and strengthen lasting, meaningful relationships and a solid foundation of power to affect change.
	Knowledge is power, and being a life-long learner with an open mind only increases my ability to support and motivate my colleagues and our members in achieving what they may not think is possible for the betterment of all.
	We can help people understand their own “why” and gain a deeper understanding of their essential role in creating hope and change.
	We show up authentically, give our best, and seek deeper knowledge to strengthen the work we do.

	Andrew Pagan
	I am new to this team but even from the trainings I have attended as a participant I believe this group is doing a good job of demonstrating their collective values and vision. Regarding my own connection with this shared purpose, I find it highly resonant; one of my frustrations in my day job is that it does not always seem like different union stakeholders (local officers, statewide governance, staff, management, etc) are operating out of a shared, clear, or inspiring mission. I am excited to work with a group that discusses their purpose explicitly and takes consistent action aligned with it (instead of operating reactively).
	I believe my purpose as a union staffer is to foster the conditions in which solidarity between workers is likely to emerge. Although I do not think solidarity can be mechanically reproduced or forced, the choices staff and leaders make matters. I think excellence in all areas of union work (advocacy, bargaining,  and most importantly organizing) is a key part of this and am looking forward to joining a training team that wants to equip participants with the skills and motivation to bring excellence back to their home locals. 
	Based on my participation in previous trainings and review of this document, it looks like the shared purpose of this group is to use trainings to equip NEA affiliate staff and members with the knowledge, motivations, and skills (head/heart/hands) needed to build strong local and state unions that can run effective campaigns to change the lives of union members and school communities. 
	I believe if individuals remain committed and reflective and our collective group develops a shared vision and culture of belonging then we will be on the right track. 

	Earl Spriggs
	We have demonstrated our commitment by providing the damn best training content out there. Expanding our work to include more member leaders is a huge step into opening our doors and sharing our knowledge and experience to our team and everyone we interact with. We may have different paths forward as individuals, but the commitment keeps us oriented in one direction. 
	Nothing survives in this universe without a strong foundation. Building foundations in ourselves, our organizations and our future means this work will continue past my period and have the ability to grow instead of starting over.
	Shared knowledge is the root of it in my mind. Gatekeeping and the like is the opposite of the work we do. By sharing our personal experiences and what we have learned with each other we build a strong, accessible pool from which to work from. 
	We listen to the needs and thoughts of others, we do not discount anyone’s input, and we recognize that no one could ever possibly have every answer. 

	Barb Whitman
	We provided stellar trainings that could not be accessed anywhere else. By providing spaces that staff (and leaders) could learn and grow We were adaptable to the needs of the program. We supported and challenged each other to get the best out of each other for our aprtiicpants. We allowed voices that are usually marginlized to rise to top and shine.


	I chose to be part of this work because, at my core, I believe deeply in fairness, justice, and dignity. My values center on the idea that every working person deserves respect, a safe environment, and fair compensation for their labor. We accomplish this through this team.  Also, I cannot seem to get off the team LOL

	I believe that people shouldn't be treated as disposable parts of a machine, but as valuable individuals contributing to a larger whole.

	We achieve our shared purpose primarily through solidarity and collective action.

	Joshua Frazier
	We have demonstrated this purpose by presenting opportunities for our colleagues to be. To be learners, leaders, problem solvers, and advocates. With each session we provide a space to be whoever or whatever we want to be in order to be a better version of who they can be at home.
	I want to be a part of this work to pay it forward. I’ve learned so much from attending these trainings and I think it’s only right that I share my experiences with someone else who may have a similar background.
	I think our shared purpose is to plant as many seeds as possible of equity and inclusion into NEA and all of its state affiliates and to build a better organization for all staff and members.
	Being aware, being responsive, and pushing limits.

	Katie Bishop
	We’ve demonstrated that we are stronger when we train and develop content together. Our collective and diverse perspectives create skills-focused learning experiences that equip leaders with practical training and meaningful opportunities to practice and apply those skills in their work back home.

	I want to be a part of this work to support my colleagues and members. The work we do tangibly makes a difference in people’s lives. They come away with plans, ideas, and skills that can make a difference in the lives of students and education employees. 
	Our shared purpose is to offer skills training that are based in best organizing practices and racial, social, and gender equity. 
	We will achieve our purpose by working together, intentionally recruiting trainers, and centering equity and organizing best practices in all we do.

	Jeny Gardner
	We have demonstrated this purpose by creating training spaces that allow for all learners to increase their knowledge and skills while connecting with others doing the work. We are reducing barriers to resources that build power for all people interested in this work. 
	Because in states like mine, were the union culture is not as strong, density is low and members often have never seen a powerful union in action this work gives me the strength, knowledge and connections to continue fighting. This team shows me the best of what this work can be.
	Our shared pupose is to connect people in this work, building power at all levels, while giving them space to lean into their humanity.
	We show up authentically, give our best, and seek deeper knowledge to strengthen the work we do while listening to the people attending in what would help them. 


	Rachel Tollett
	We work to create spaces where folks can learn, stretch, and grow their skills even in more high-risk situations. Holding space for people to build on like-mindedness or find like-minded peers contributes directly to our success and reflects who we are as a team. 
	We foster change and growth when we act together for the better – both for ourselves and others. I do this because getting bogged down in routines of work kills creativity and growth. Change is constant and that's a good thing. 
	To create realistic spaces for ourselves, fellow staff, and members to experiment, learn, fail, and grow. Not with false narratives of happiness or with the managerial weapon of compliance but with actual investment in people and what we can do together. 
	Doing Matters – when we show up and bring ourselves we encourage others to do the same and it's the relationships we build that foster learning, not just the content. 

	Jessica Minguez
	I feel that our pivot from staff-only to staff-and-member spaces has demonstrated our shared purpose, and we are really ensuring that our vision is cascading in a way that everyone understands and can take action.
	Wow.  The people—they fill my cup, and seeing them in this work really pushes me to be better, to do better, and to hold myself and others lovingly accountable.
	To create a common language for folks to build the communities they want.
	By continuing to do the work we do, and then to encourage folks to take advantage of opportunities like the Campaign Lab to action what they’ve learned.

	Eric Simmons
	We have demonstrated this shared purpose by being intentional and reflective at each event.
	I choose to belong to this work because I feel safe and welcome. I value community and this team and the work we do continues to build and expand my community.
	I believe that our shared purpose is to create learning environments where participants feel safe to be vulnerable while challenging existing ideas and practices in the pursuit of individual and professional growth.
	We will achieve this by continuing our efforts of intentionally designing content that meets our diverse group of learners.

	Seleste Harris
	We have demonstrated shared purpose by creating learning experiences and reflecting on their effectiveness throughout the training experience.
	I am committed to this work because I value the community that results.  In a community we, like migrating geese, take turns leading and following.
	Our shared purpose should be to create learning environments where staff can deepen understanding of specific content and skills.
	This is achieved through applying varied learning theories and opportunities for practice.

	Salina Serricchio-Joiner
	We have demonstrated this by giving one another grace and flexibility when our schedules change and life gets in the way. I have always felt heard and seen on a team and truly appreciate that.  
	I’m committed to this work because i believe that people that do the work everyday live closest to and can truly support other folks doing the work. 
	Build strong unions, led by the membership, build solidarity amongst working class folks and raise our standards of living. 
	Working together, not let management dilute our work, and always remember the goal.. Support students and working class folks. 

	Carrie Wolfe
	I am new to the team but connect to this shared purpose because it’s what I do every day for our education members. By creating brave and intentional spaces that center equity for staff, we can support educators around the country in supporting students.
	My core values are excellence, interdependence, and growth. These connect to this work because training and professional growth are part of pursuing excellence in our work and in our society. We need to depend on one another to share knowledge, create community, and build relationships that protect our democracy.
	We protect democracy and further public education through a strong union that centers equity.
	We work together, build community, and utilize our shared expertise to advocate for what it is right. 

	Grat Dalton
	We have directly modified both pre and during content delivery to ensure our participants get the best learning experience.  We also learn from each other.
	By demonstrating my core value of Solidarity, each experience allows me to live into my value.  I sort of rely on this group to thrive in my practice
	We demonstrate the power of building astrong, member-led union that actually do stuff!  We can change the world
	Model, empower, uplift, and by building connections that prove that our content can change practice.

	Kiesha Williams
	By coming together to collectively facilitating these trainings, we both implement the content for participants and hold space for each other to embody our purpose. 
	I appreciate being in spaces that challenge me. I also appreciate the opportunity to coach and give back to those seeking to grow. I value community and uplift.  
	We hold space for everyone to lean in to learning, exploring, and laughing together. 
	By staying the course, supporting one another, and having fun while doing it, we will achieve our goals!

	Tess Van Schepen
	I feel passionately that organizing ESPs is more important than ever and that the shared purpose of equity, justice, and collective action aligns with this important work. I’m excited to be a part of this group to think collectively about how we can move this work forward.
	I believe that every worker deserves a union and our ESPs are regularly overlooked and not considered. I commit to this work because I know what it means to have a good job and how it can transform a family.
	I’m still learning!
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



