A note about the scenarios – 8/3/2022

Scenario 1—This is the one drafted by some of our colleagues from a different presenting team. If memory serves me correctly—Alice? Either way, it is currently in PDF. I believe I saw a version of this in Word format so we can make edits to make it better fit our needs, if necessary. Grat, I’ll let you know when we get that info –and I will throw it into a Scenario 1 folder.

Scenario 2—Yeah Bekkah!

Scenario 3—The scenario itself is ready for review. Over the next couple of days, I will add supporting documents: Screenshots of posts, SB Policy, Newspaper articles. I just have to redact some things and scan in my office. So likely ready by 8/9.

Overarching questions:
Do we need to provide any of the supporting documents as pre-reading information or are we giving them everything to digest in class? We just need to figure out what packet to put everything in. For what it is worth, I think I vote for in-class handouts, unless we are pressed for time.

Are people self-selecting and then presenting en masse or are we having them work on all three at various times?

Keeping in mind that another section of the training deals with the transgender member who wishes to transition in an “unfriendly” environment (state, school, etc), does this meet our needs? 

The only extra thing I can think of is that maybe we need something – not a full scenario but a practice of sorts on how to interrupt our UniServ colleagues when they are being _____ (pick your word) towards the LGBTQIA+ community. After reading the information provided by Anthony et. al., I reached out to him to discuss the “grow” for day 3, namely that part of the reason it feels like there are just a handful of us doing the work is because so many are still so biased and bigoted. So the work for this is not just with members but with our own colleagues. We do a great job of this, I think, in advancing ARJ—interrupting micro aggressions, etc. but do we need to give them some type of scenario based exercise on how to talk to colleagues when they are being awful humans? Frankly, maybe not even purposely awful but maybe just ignorant and vocal in their ignorance?
