Scenario #3
A UniServ Director receives a call from her local president. One of his members has been put on leave because they allegedly hosted a drag show on campus. Pictures and videos from the show have been posted on social media, including by the teacher now on leave. In these posts, it is clear that at least one of the performers is wearing apparel that allows their buttocks to be fully visible. Additionally, the teacher reminded their students to bring small bills to tip the performers, if they wish, and posted the social media handles of the performers on their Schoology site.
After speaking with the member, the UniServ Director learns that the member, who is also the Gay-Straight Alliance Advisor, obtained permission from the HS administrator for the GSA to host the event which included a drag show component and an anti-bullying Q&A session. This is the third year that the show has been held, with both components. The five performers signed in at the office. The apparel of one of the dancers was more revealing than it had been in the past; however, it was visible to the office staff and principals upon check-in. The only significant difference between this show and the two prior are that the timing of the show was closer to dismissal; as such, the performers were seen by more parents and non-GSA students. The member also feels it is important to know that they are not paid for their advisory work and that the club always meets after hours.
A local government official picks up the story and runs it as “appalling” and “wildly inappropriate.” The District, large and suburban, becomes the target of anti-LGBTQ hate, from the community, parents, and even teachers. 

For what issues presented can/should the union expect reasonable discipline for the teacher, if any?
How can this become an issue that unifies versus divides?
What messaging should be used with the community?
